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Everything DiSC

Everything DiSC profiles uses the third-generation of the DiSC assessment - a research validated
learning model - to create a highly personalized learner experience. Each profile has in-depth
information including tips, strategies, and action plans to help learners become more effective. Free
follow-up reports are included with Everything DiSC profiles.

DiSC is a model of human behavior that helps people understand their own behaviors, and the
behaviors of others. There are four DiSC styles: Dominance, Influencing, Steadiness, and
Conscientiousness. DiSC looks at behavioral styles and behavioral preferences and is very user-
friendly.

DiSC Profiles are done prior to the workshops so all time spent in the seminar is interactive and
engaging. Participants will be given internet access prior to the session that will allow them to
complete their profile on line at their convenience.

EVERYTHING DiSC WORKPLACE PROFILE

Everything DiSC Workplace can be used with everyone in an organization, regardless of title or
role, to build more effective relationships and improve the quality of the workplace. The 20-page
personalized profile explores the priorities that drive learners at work. Participants will learn to
understand their own DiSC style and how to increase their effectiveness with all four styles. The
profile includes an in-depth, personalized style index - and an overview of the other styles.
Participants will learn how other individuals react with them.

Learning Outcomes:

Please Call for Dates and Cost - Discover your DISC Style

) = Understand other Styles
Duration: 4 Hours = Learn how to build more effective relationships
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NOTICE OF NON-DISCRIMINATION
Florida SouthWestern State College is committed to providing an educational and working environment free from discrimination and
harassment. All programs, activities, employment and facilities of Florida SouthWestern State College are available to all on a non-
discriminatory basis, without regard to race, sex, age, color, religion, national origin, ethnicity, disability, sexual orientation, marital
status, genetic information or veteran's status. The College is an equal access/equal opportunity institution. Questions pertaining to
educational equity, equal access or equal opportunity should be addressed to the College’s Equity Officer.
The College’s Equity Officer/ADA and Title IX Coordinator is:

Director, Human Resources
Royal Palm Hall, N-120 - Lee Campus
8099 College Parkway SW
Fort Myers, FL 33919
(239) 489-9293



