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STHOOL OF BUSINESS AND TECHNOLOGCY

Department of Corporate Training

Introduction to
Manufacturing Safety

This introductory manufacturing safety
training class is designed to improve the
safety practices of employees by giving
them an overview of safety considerations
they will face daily in the workplace. Topics
that will be covered are:
e Personal Protective Equipment
o Eye and Face Protection
o Hearing Protection
o Respiratory Protection
o Footwear, Clothing
¢ General Safety
o Back Injury
o Fall Protection
o Blood borne Pathogens
o First Aid
o Facility Security
e Hazard Communication
o Chemical Safety
o Electrical Safety
o Fire Safety
o Bulk Ingredients (MSDS)
e Equipment Safety
o Forklift Safety
o Confined Space Entry
o Lock Out/Tag Out
o Machine Guard
e Recordkeeping
o OSHA Requirements and
Compliance
o GMP Requirements and
Compliance
o Accident and injury records
¢ Emergency Planning
o Fire Evacuation plan
o Severe Weather plan
o Emergency Contacts
o Safety Equipment location(s)
e Personal Safety
o Employee Involvement
o Right-To-Know
o Sexual Harassment
o Workplace Violence

Corporate Training Main #:
239-433-6963
Fax:
239-489-9051

Learning Outcomes:

By the end of this class you will be aware of
the hazards of manufacturing and will be
able to protect yourself from these. You will
also be aware of your responsibilities to
protect yourself according to OSHA
requirements.

About the Instructor:

The instructor has nine years of experience
as a trainer in the manufacturing of
nutritional and food supplement products.

Textbooks/ Materials: List to be provided

Please call for Dates and Cost.
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NOTICE OF NON-DISCRIMINATION
Florida SouthWestern State College is committed to
providing an educational and working environment

free from discrimination and harassment. All programs,
activities, employment and facilities of Florida
SouthWestern State College are available to all on a
non-discriminatory basis, without regard to race, sex,
age, color, religion, national origin, ethnicity,
disability, sexual orientation, marital status, genetic
information or veteran's status. The College is an equal
access/equal opportunity institution. Questions
pertaining to educational equity, equal access or equal
opportunity should be addressed to the College’s
Equity Officer.
The College’s Equity Officer/ADA and Title IX
Coordinator is:

Director, Human Resources
Royal Palm Hall, N-120 — Lee Campus
8099 College Parkway SW
Fort Myers, FL 33919
(239) 489-9293



