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About  FSW
Flor ida SouthW estern State Col lege was 
form al ly establ ished in  1961 by the Flor ida 
Legislature as Edison Junior  Col lege. In  1965 the 
m ain cam pus was establ ished on 80 acres in  For t 
M yers. Edison received accredi tat ion fr om  the 
Southern Associat ion of Col leges and Schools 
Com m ission on Col leges (SACSCOC) in  1966. 
Since  th is in i t ial  accredi tat ion, the Col lege has 
under  gone reaff i rm ation in  1971, 1981, 1991, 2001 
and 2013. Accredi tat ion at Level  I I  m em bership 
was granted in  2005, and cont inued in  2007 
fol lowing a si te visi t .

Edison Junior  Col lege was renam ed Edison 
Com m unity Col lege in  1972 as a reflect ion of i ts 
expanded m ission, and opened centers in  Col l ier  
and Char lotte counties that sam e year. The 
Col lege?s service area represents tr em endous 
diversi ty in  both geography and econom y. The 
Gul f Coast counties of Lee, Char lotte and Col l ier  
have exper ienced explosive populat ion growth. 
In  contrast, Glades and H endry counties to the 
east r em ain rural , agrar ian com m unit ies 
dependent on catt le and sugar  cane product ion. 
Al igned with area growth,the Col lege opened 
two perm anent cam puses, the Col l ier  Cam pus in  
Naples and the Char lotte Cam pus in  Punta 
Gorda. In  2009, the Col lege m oved in to a 19-acre 
faci l i ty in  LaBel le known as the 
H endry/GladesCenter.

In  2001, the Flor ida Legislature author ized com m unity col leges to offer  l im ited baccalaureate 
degrees in  areas of work for ce need. Edison re-evaluated i ts m ission statem ent and in  2006 
enrol led 13 students in to the Bachelor s of Appl ied Science in  Publ ic Safety and M anagem ent 
program . In  August 2008, fol lowing the creat ion of the new State Col lege System  and to suppor t 
the Col lege?s addi t ion of baccalaureate program s, the Distr ict  Board of Trustees approved the 
nam e Edison State Col lege. That nam e rem ained unt i l  2014 when Edison becam e Flor ida 
SouthW estern State Col lege. The m ission of FSW  reflects a com m itm ent to al l  levels of 
educational  attainm ent, our  students, facul ty and staff, and the com m unity that we have served 
for  the past 59 years. The Col lege now offer s f ive baccalaureate program s as wel l  as operates two 
char ter  h igh schools at the Lee and Char lotte cam puses.
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About  FSW

Vi si on

Flor ida SouthW estern State Col lege wi l l  be the catalyst for  creat ing an innovative education system  
which provides accessible educational  pathways that prepare students to be en l ightened and 
product ive ci t izens.

Val ues

W e value student success, in tegr i ty, in tel lectual  inquir y, and academ ic r igor.

M i ssi on

The m ission of Flor ida SouthW estern State Col lege is to inspire learn ing; prepare a diverse populat ion 
for  creat ive and responsible par t icipat ion in  a global  society; and serve as a leader  for  in tel lectual , 
econom ic, and cul tural  awareness in  the com m unity.
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About  FSW
Str ategi c Di r ect i on s

1. Focus recrui t ing and adm issions upon enter ing FSW  with the in tent and com m itm ent to gr aduate.
- Continue to r ecrui t  h igh-achieving students
- Encourage fu l l -t im e enrol lm ent
- Faci l i tate student com plet ion of f inancial  aid /  scholar ship appl icat ions

2. Explore new work for ce-related cer t i f icate and degree opt ions benefi t ing potent ial  FSW  students.

3. Suppor t cur r icular  and program m atic innovation to enhance the academ ic exper ience, engender  
student achievem ent, and increase the num ber  of successful  FSW  gr aduates.

- Continue to r ein for ce best teaching and learn ing pract ices through professional  
developm ent offer ings

- Upgrade and increase academ ic technology to suppor t act ive and engaged learn ing across 
the discipl ines

- Strengthen the academ ic learn ing com m unity through oppor tun i t ies for  dialogue and 
col laborat ion with in  and across discipl ines

4. Review col lege processes and procedures based on faci l i tat i n g gr aduat i on .

5. Create a col lege exper ience that enhances FSW  students' - both resident ial  and com m uter , 
tr adi t ional  and nontradi t ional  - education to becom e a w el l -r oun ded  FSW  gr aduate.

- Continue to enhance residence l i fe program s
- Continue to involve students in  extracur r icular  act ivi t ies - academ ic enr ichm ent exper iences, 

ath let ic events, cul tural  exper iences, in ternat ional  exper iences, r esearch oppor tun i t ies, etc.
- Expand in ternship exper iences
- Explore how students can get a fu l l  program /degree/ cer t i f icate on a satel l i te cam pus by 

ar t iculat ing the satel l i te cam pus program  of study including t im el ines of classes on each cam pus
- Increase scholar ly act ivi ty, including oppor tun i t ies for  student r esearch
- Expand in ternat ional  education
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About  FSW Flor ida SouthW estern State Col lege is 
accredi ted by the  Southern Associat ion of 
Col leges and Schools Com m ission on Col leges  
(SACSCOC)  to award associate and 
baccalaureate degrees. Fur ther  in form ation 
can be found on the col lege?s websi te at 
www.fsw.edu/accredi tat ion.

In  addi t ion to accredi tat ion by the SACSCOC , 
eight Flor ida SouthW estern State Col lege 
program s are accredi ted by one of the 
fol lowing agencies.

Car d i ovascu l ar  Techn ol ogy (AS): 

Com m ission on Accredi tat ion of Al l ied H eal th 
Education Program s (CAAH EP) in  conjunct ion 
with the Join t Review Com m ittee on Education 
in  Cardiovascular  Technology

Den tal  H ygi en e (AS): Com m ission on Dental  

Accredi tat ion (CODA)

Em er gen cy M ed i cal  Ser v i ces Techn ol ogy 

(AS): Com m ission on Accredi tat ion of Al l ied 

H eal th Education Program s (CAAH EP) in  
conjunct ion with the Com m ittee on 
Accredi tat ion of Educational  Program s for  the 
Em ergency M edical  Services 
Professions(CoAEM SP).

Nur si n g (AS an d  BS): Accredi tat ion 

Com m ission for  Education in  Nursing (ACEN)

Rad i ol ogi c Techn ol ogy (AS): Join t Review 

Com m ittee on Education in  Radiologic 
Technology (JRCERT) Respirator y Care (AS): 
Com m ission on Accredi tat ion for  Respirator y 
Care (CoARC)

Respi r ator y Car e (AS): Com m ission on Accredi tat ion for  Respirator y Care (CoARC)

H eal th  In for m at i on  Techn ol ogy (AS): Com m ission on Accredi tat ion for  H eal th In form atics and 

In form ation M anagem ent Education (CAH IIM )

Par am ed i c Cer t i f i cate: Com m ission on Accredi tat ion of Al l ied H eal th Education Program s 

(CAAH EP) in  conjunct ion with the Com m ittee on Accredi tat ion of Educational  Program s for  
Em ergency M edical  Services Professions (CoAEM SP)
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Locat ions
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Enrollment  Trends

Headcount

Enrollm ent  (FTE)

Over  the past ten years there has been a net decrease in  student enrol lm ent. Dur ing the 10-11 
Academ ic Year  (Sum m er , Fal l , Spr ing), there were 24,285 (undupl icated) students served. Dur ing 
th is m ost r ecent 2019-2020 Academ ic Year , there were 22,003 (undupl icated) students served, wi th 
a net di fference of 2,282 fewer  students than 10 years pr ior.

Ful l -Tim e Equivalent (FTE) is a m easure m andated by the state of Flor ida to capture 
enrol lm ent tr ends. This take the num ber  of credi t  hours produced divided by 30 (the num ber  
of credi t  hours that would indicate a ?fu l l -t im e? enrol lm ent over  a year ). 

Like overal l  enrol lm ent, th is num ber  is lower  than in  the previous decade (the 2019-2020 
Academ ic Year  produced 1,065 fewer  FTE hours). 2019-2020 Academ ic Year  was h igher , 
however , than f ive years pr ior  wi th 835 m ore FTE hours than in  2015-2016. 
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Enrollment  Trends

This graph show FTE enrol lm ent (defined on previous page) by Student Residency Type: Flor ida 
Resident, Non-Flor ida Resident, Dual  Enrol lm ent, and ?Other? (which includes Veteran status). 
Students with Flor ida Residency are the m ost com m on and the ?overal l? FTE m ir ror s their  tr ends. 
The greatest growth in  FTE product ion over  the past decade is of Dual  Enrol lm ent students. The 
?Other? code has also increased but plays a m arginal  r ole in  overal l  FTE product ion. Non-Flor ida 
Residents create the lowest in  FTE, which m ay be related to the h igher  cost of tu i t ion. 
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Approxim ately 90% of students 
are seek ing an Associates 
degree at FSW , fol lowed by 
those seek ing a Baccalaureate 
degree at 5%.



Enrollment  Trends

Enrol lm ent by gender  has 
rem ained relat ively constant 
throughout the years, wi th 
fem ales m ak ing up 63% of the 
student body and m ales 36% for  
th is past academ ic year.

The average of an FSW  
student is approxim ately 23 
years of age.  For  com par ison 
purposes the average age of an 
FSW  student 10 years ago was 
approxim ately 25 years of age.
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Execu t i ve Leader sh i p
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The Board of Trustees of Flor ida SouthW estern State Col lege is charged by Flor ida Statute and 
State Board of Education Rules with r esponsibi l i ty for  establ ish ing the pol icies which are required 
by law or  necessary to the operat ion of Flor ida SouthW estern State Col lege. The Boards of 
Trustees are responsible for  cost-effect ive pol icy decisions appropr iate to the Col lege?s m ission, 
the im plem entat ion and m aintenance of h igh-qual i ty education program s with law and ru les of 
the State Board of Education, the m easurem ent of per form ance, the repor t ing of in form ation, and 
the provision of input r egarding state pol icy, budgeting and education standards. Trustees are 
appointed by the Governor  of the State of Flor ida and confi rm ed by the Senate in  r egular  session 
and serve without com pensation.

Boar d  of  Tr ustees
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Boar d  of  Tr ustees
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Dr . Jef fer y S. Al l br i t ten , Pr esi den t

W ith over  30 years in  h igher  education, Dr. Jeffer y Al lbr i t ten has served in  leadership roles at M iddle 
Tennessee State Universi ty, Flor ida State Col lege at Jacksonvi l le, and Broward Col lege in  For t 
Lauderdale. Pr ior  to becom ing FSW ?s four th president, he was president of M iddle Georgia State 
Universi ty.

Since just becom ing FSW ?s president in  2012, Dr. Al lbr i t ten has worked with col lege adm in istr ator s 
on in i t iat ives that have reestabl ished FSW ?s ath let ics program ; secured a $5-m i l l ion-dol lar  gi ft  fr om  
Suncoast Credi t  Union for  the Suncoast Credi t  Union Arena; expanded FSW ?s in ternat ional  
education program s by establ ish ing un iversi ty par tnerships wor ldwide; and enhanced research 
oppor tun i t ies for  FSW  facul ty and students.

Dr. Al lbr i t ten holds a Doctorate in  Ar ts degree in  chem istr y fr om  M iddle Tennessee State Universi ty, 
M ur fr eesboro, a M aster  of Science degree in  m athem atics and a Bachelor  of Science degree in  
chem istr y fr om  M ur ray State Universi ty, M ur ray, Ky.

As Chief Adm in istr at ive Officer , Dr. Al lbr i t ten is r esponsible for  the eff icient adm in istr at ion of the 
inst i tut ion and i ts program s. H e provides vision and leadership and strategical ly leads every aspect 
of the col lege.

Dr . H en r y Peel , Ch i ef  of  Staf f

Dr. Peel  is r esponsible for  faci l i tat ing the str ategic planning and cont inuous im provem ent processes 
of the col lege. H e advises the President and col lege leadership on issues of str ategic planning, 
inst i tut ional  per form ance, and com pl iance with external  m andates.

Dr . Gi n a Doebl e, Vi ce Pr esi den t , Adm i n i st r at i ve Ser v i ces

Dr. Doeble serves as the Col lege?s Chief Financial  Off icer , and is r esponsible for  the f iscal  affair s of al l  
col lege?s operat ions. She oversees the planning, operat ion and evaluat ion of the col lege?s 
non-academ ic program s and services. Areas under  her  purview include f inancial  services, bursar?s 
off ice,  payrol l  m anagem ent, auxi l iar y services,  cam pus pol ice, and faci l i t ies m anagem ent and 
construct ion.

Dr . Ei l een  DeLuca, Pr ovost

Dr. DeLuca serves as the chief academ ic off icer  and under  the president is r esponsible for  the 
creat ion and im plem entat ion of the academ ic pr ior i t ies for  the Col lege, and for  the al locat ion of 
r esources that wi l l  suppor t those pr ior i t ies.   Addi t ional ly, Dr. DeLuca oversees al l  student affair s 
areas including, adm issions, counsel ing, student l i fe,  adaptive services and f inancial  aid.

Dr . Rober t  Jon es, Vi ce Pr esi den t  for  Econ om i c Devel opm en t  an d  Exter n al  Af fai r s

Dr. Jones works closely with the local  and regional  com m unity to enhance developm ent effor ts to 
secure resources and suppor t col lege program s.

Execu t i ve Coun ci l
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Susan  Br on stei n , Ch i ef  H um an  Resour ces an d  Or gan i zat i on al  Devel opm en t  Of f i cer

M s. Bronstein  oversees al l  aspects of the col lege's organizat ional  developm ent, hum an resources and 
diversi ty program s including recrui tm ent and select ion, em ployee relat ions, organizat ional  
com m unicat ion, em ployee developm ent, talent and succession planning and work for ce analysis.

Jason  Dud l ey, Associ ate Vi ce Pr esi den t , IT & El ear n i n g/Ch i ef  In for m at i on  Of f i cer

M r. Dudley provides leadership for  al l  technology and related services that suppor t student learn ing 
and adm in istr at ive process and is r esponsible for  the effect iveness and oversight of al l  enterpr ise 
appl icat ions used col lege wide.

Tobi as Di scen za, Assi stan t  Vi ce Pr esi den t , Budget  & Fi n an ci al  Pl an n i n g

M r. Discenza serves as the chief budget off icer  for  the col lege, overseeing the developm ent of  both 
shor t-term  and long-term  financial  plans as wel l  as providing oversight of the str ategic 
im plem entat ion of capi tal  and space plans.

Gr eg Tu r chet ta, Execu t i ve Di r ector , M ar k et i n g & M ed i a

M r. Turchetta serves as the off icial  publ ic in form ation spokesperson of FSW  and is r esponsible for  
com m unicat ing the str ategic act ions and pr ior i t ies of the Col lege.

Geor ge San der s, Di r ector  of  In ter col l egi ate Ath l et i cs

M r. Sanders provides adm in istr at ive leadership for  the in ter col legiate ath let ic program  and oversees 
the ru les, com pl iance and student ath lete suppor t services.

Execu t i ve Coun ci l
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 Reven ue Categor i es
Flor ida SouthW estern State Col lege receives revenue fr om  a var iety of sources. Below is a descr ipt ion of 
the revenue accounts used by the Col lege:

Studen t  Tu i t i on  & Fees -

Included in  th is category are al l  r esources stem m ing fr om  credi t  hour  r ates (tu i t ion) and other  fees such 
as park ing fees, technology fees, appl icat ion fees, capi tal  im provem ent fees, test ing fees, access/ id card fees 
and course fees.

Suppor t  f r om  Feder al  Gover n m en t  -

The revenue in  th is category com es fr om  grants adm in istered through the Federal  Governm ent as wel l  as 
the indir ect costs associated with those grants. Flor ida SouthW estern State col lege is approved to charge 
up to 35% for  the adm in istr at ion of the grant.

Suppor t  f r om  State Gover n m en t  -

Included in  th is category is FSW ?s al locat ion of com m unity col lege program  funding (CCPF) and lotter y 
funding fr om  the State of Flor ida and any per form ance incentive funding al located to the Col lege. Also 
included is funding fr om  the state for  the Col legiate H igh Schools and Capital  Outlay funding (PECO) 
related to construct ion, r enovation or  m aintenance for  Col lege faci l i t ies.

Gi f ts, Con t r i bu t i on s, Gr an ts & Con tr acts -

The revenue in  th is category com es fr om  the Dual  Enrol lm ent contracts with the School  Distr icts, and 
fr om  indir ect costs charged to the Col legiate H igh Schools and Continuing Education Program s.

Sal es an d  Ser v i ces -

Sales and services revenue is generated pr im ar i ly through the Col lege?s dental  cl in ic which provides 
dentistr y to over  2,000 pat ients each year  as wel l  as a par tnership with the Universi ty of Flor ida. This 
category also includes revenues received fr om  the agreem ents with the Financing Corporat ion.

Tr an sfer s -

In ter fund tr ansfer s m ove resources fr om  one fund to another  . These tr ansfer s are for  speci f ic am ounts 
and purposes.

Other  Sou r ces -

These include resources fr om  var ious act ivi t ies such as f ines and penal t ies, and investm ent gain  or  loss, 
in terest earn ings.
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 Expen se Categor i es

Flor ida SouthW estern State Col lege uses the fol lowing expense categor ies to account for  expenses:

Per son n el  Expen ses -

Al l  gross salar y paym ents to em ployees are included in  th is category. Addit ional ly, th is category can be 
fur ther  broken down in to the fol lowing:

- Executive & M anagem ent - th is account includes personnel  who exercise pr im ary 
col lege-wide responsibi l i ty for  the m anagem ent of the inst i tut ion.

- Instruct ional  Staff - th is account is used to r ecord paym ents to personnel  whose pr im ary duty is to 
conduct organized instruct ional  act ivi t ies.

- Other  Professional  Staff - th is account is used to r ecord paym ents to individuals em ployed for  the 
purpose of per form ing academ ic suppor t, student services, and inst i tut ional  suppor t act ivi t ies.

- Technical , Cler ical  and Trade Staff - th is account is used to r ecord salar y paym ents  to persons 
whose assignm ents require special ized knowledge or  sk i l ls which m ay be acquired through 
exper ience or  educational  program s.

- Instruct ional  & Other  Tem porary Professionals - th is account is used to r ecord paym ents to 
persons, norm al ly other  than regular  salar ied em ployees, when they conduct par t-t im e organized 
instruct ional  act ivi t ies, such as adjuncts.

- Student Em ploym ent - th is account is used to r ecord paym ents to students for  services rendered 
as student assistants.

- Benefi ts - al l  appl icable payrol l  taxes, insurance, r et i r em ent contr ibut ions and any other  taxes or  
al lowances are recorded here.

Tr avel  -

Al l  costs associated with tr avel  including, m i leage, r ental  car  charges, air  fare, per  diem  paym ents, etc. are 
recorded here.

Oper at i n g Expen ses -

A var iety of expenses including postage, telephone services, pr in t ing, professional  fees, r epair s and 
m aintenance, educational  m ater ials and suppl ies, etc. are recorded here.

Ren tal  - Faci l i t i es & Equ i pm en t  -

Expenses related to the rentals of copy m achines, equipm ent, faci l i t ies, etc. are recorded here.

In su r an ce -

Al l  proper ty, f leet, general  l iabi l i ty, student, workers com pensation,etc. expenses are accounted for  in  th is 
category.
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 Expen se Categor i es

Ut i l i t i es -

The cost of electr ici ty, water , waste col lect ion, and fuel , oi l  and gas is r ecorded here.

Con tr act  Ser v i ces -

This account is used to r ecord the cost of services such as inst i tut ional  m em berships, contracted 
instruct ional  and non-instruct ional  services, technology services, etc.

Tr an sfer s (to other  fun ds) -

This account is used to r ecord the tr ansfer  of r esources between funds.

Reser ves -

This account is used to form al ly set aside funds for  other  purposes such as technology replacem ent, 
furn i ture & equipm ent r eplacem ent or  park ing lot r epair s.

Con t i n gen cy -

This account is used to r ecord the budget for  cur rent expense cont ingencies and wi l l  not be used to 
r ecord actual  expenditures.

Capi tal  Expen d i tu r es -

Capital ized personal  proper ty r epresents any m ovable personal  proper ty (furn i ture, m achinery, f ixtures, 
equipm ent, suppl ies and sim i lar  i tem s) cost ing $5,000 or  m ore with an expected useful  l i fe of 1 year  or  
m ore. These i tem s are form al ly capi tal ized on the col lege?s general  ledger  and depreciated over  their  
useful  l ives.
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 Fun ct i on al  Categor i es
The expenditures of Flor ida SouthW estern State Col lege are grouped together  by var ious funct ional  
categor ies. These categor ies are out l ined in  the State Accounting M anual  for  Flor ida ?s Col leges and are 
descr ibed below:

Di r ect  In st r uct i on  -

This funct ion includes form al ly organized act ivi t ies designed for  the purpose of tr ansm itt ing knowledge, 
sk i l ls and att i tudes to a speci f ical ly ident i f ied target or  cl ientele group. In  Flor ida?s Col lege System , i t  
includes both credi t  and non-credi t  instruct ions in  those areas general ly r efer red to as Advance and 
Professional , Vocational , Developm ental  and Com m unity Instruct ional  Service.

Academ i c Suppor t  -

This funct ion includes act ivi t ies that dir ect ly suppor t, supplem ent or  augm ent the instruct ional  program  
of the col lege. Included in  th is category are Learn ing Resources, Academ ic Adm in istr at ion, Course and 
Cur r iculum  Developm ent and Academ ic Professional  Personal  Developm ent.

Studen t  Suppor t  -

This funct ion includes those act ivi t ies provided by the col lege to assist and provide services for  students, 
as wel l  as to augm ent cer tain  aspects of the instruct ional  program .

In st i tu t i on al  Suppor t -

This funct ion includes those act ivi t ies under taken to provide necessary services on a col lege wide basis. 
Included in  th is category are Executive M anagem ent, Fiscal  Operat ions, General  Adm in istr at ive and 
Logist ical  Services, Adm in istr at ive and Suppor t Staff Services, and Com m unity Relat ions.

Physi cal  Pl an t  Oper at i on  an d  M ai n ten an ce -

This funct ion includes those organizat ional  un i ts which are responsible for  the operat ion and 
m aintenance of the inst i tut ion?s physical  faci l i t ies.

Studen t  Fi n an ci al  Assi stan ce -

Legislated fee waivers for  students are charged to th is funct ion.

Con t i n gen cy & Tr an sfer s -

This funct ion includes budgeted cont ingencies and expenditures for  al l  t r ansfer s.
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 Capi tal  Assets
Col lege owned and leased assets are classi f ied in to three categor ies as fol lows:

- Real  Proper ty (Land, Bui ldings, Construct ion in  Progress)
- Non-capi tal ized Personal  Proper ty (Equipm ent & Suppl ies)
- Capital ized Personal  Proper ty (Capital  Outlay)

Real  proper ty r epresents real  estate owned by the col lege, including bui ldings and f ixtures thereon, and 
is control led through real  estate deeds and sim i lar  legal  docum ents.  Capital ized personal  proper ty 
r epresents any m ovable personal  proper ty (furn i ture, m achinery, f ixtures, equipm ent, suppl ies and 
sim i lar  i tem s) cost ing $5,000 or  m ore with an expected useful  l i fe of 1 year  or  m ore. These i tem s are 
form al ly capi tal ized on the col lege?s general  ledger  and depreciated over  their  useful  l i fe. Depreciat ion is 
com puted on the str aight-l ine basis over  the fol lowing est im ated useful  l ives:

- Bui ldings - 40 years
- Other  Structures and Im provem ents - 10 years
- Furn i ture, M achinery, and Equipm ent:

Furn i ture - 7 years
Vehicles, Off ice M achines, and Educational  Equipm ent - 5 years
Com puter  Equipm ent - 3 years

Dur ing budget developm ent, each budget adm in istr ator  has the opt ion of m oving funds with in  their  
cur rent budget to a capi tal  budget account. For  f iscal  year  2021 the budget for  capi tal  expenditures with in  
the operat ing budget is $138,500 or  less than 1% of the total  budget. Dur ing the year  however , funds can 
be m oved to a capi tal  budget account should the need to purchase such i tem s ar ise.

The col lege charges a technology fee of $4.07 per  credi t  hour  which is used in  par t to offset the cost 
technology replacem ent and upgrades. These expenditures occur  wi th in  the Plant Fund. A por t ion of 
unused funds rol lover  to the fol lowing year  for  future technological  expenditures.
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 Or gan i zat i on al  Un i ts

Off i ce of  the Pr esi den t -

The President is author ized to per form  dut ies and m ake decisions which are necessary, proper  and lawful  
for  the operat ion of the Col lege. As delegated by the Board of Trustees, the President has the 
responsibi l i ty, author i ty and dut ies for  leadership, supervision and m anagem ent of the Col lege in  
accordance with the Flor ida Statutes, State Board of Education Rules, Division of Flor ida Col leges, and 
Rules and Pol icies of the Board of Trustees. W ith in  the Office of the President are the Chief of Staff, 
General  Counsel , Off ice of Budget and Financial  Planning, M arket ing, Ath let ics, In form ation Technology, 
H um an Resources  and Organizat ion Developm ent and the Foundation.  Al l  other  off ices ul t im ately 
r epor t dir ect ly to the President.

Off i ce of  the Pr ovost -

The Office of the Provost provides dir ect ion and oversight to the Offices of Academ ic and Student Affair s.

- Of f i ce of  Academ i c Af fai r s-

The Office of Academ ic Affair s is r esponsible for  suppor t ing facul ty, overseeing cur r iculum , 
regulat ing academ ic and per form ance requirem ents, and providing leadership to the School  of 
Business and Technology, School  of H eal th Professions, School  of Pure and Appl ied Sciences, 
School  of Ar ts, H um anit ies and Social  Sciences, School  of Education, In ternat ional  Education and 
Academ ic Advising.

- Of f i ce of  Studen t  Af fai r s an d  En r ol l m en t  M an agem en t-

The Office of Student Affair s and Enrol lm ent M anagem ent is r esponsible for  enhancing the 
overal l  learn ing exper ience of the students. Areas under  the dir ect ion of th is off ice are Student 
Recrui tm ent, Adm issions, Financial  Aid, Or ientat ion, Student Engagem ent, Test ing, Adaptive 
Services, Counsel ing, Residence Li fe, and New Students Program . I t  also provides oversight to al l  
Cam pus /  Center  Director s.

Off i ce of  Adm i n i st r at i ve Ser v i ces-

The Office of Adm in istr at ive Services provides dir ect ion, suppor t and oversight to operat ional  un i ts 
including Auxi l iar y Services, Bookstore, Food Service, Vending, Barbara B. M ann, Event Services, Financial  
Services, the Bursar?s off ice, Cam pus Safety and Secur i ty, Faci l i t ies M anagem ent and Construct ion, and 
Payrol l  M anagem ent.

Off i ce of  Econ om i c Devel opm en t  an d  Exter n al  Af fai r s-

The Office of Econom ic Developm ent and External  Affair s provides leadership in  the com m unity to 
enhance developm ent effor ts to secure resources and suppor t Col lege program s, as wel l  as develops 
publ ic r elat ions goals to enhance the Col lege?s im age in  the total  com m unity. W ith in  th is off ice are the 
areas of Corporate Train ing and Governm ental  Relat ions.
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The budget and operat ing plans of Flor ida SouthW estern State Col lege are prepared in  accordance 
with Flor ida Statute and Adm in istr at ive Code, speci f ical ly Rule 6A-14.0716 which states, in  par t :

Each f iscal  year , each com m unity col lege shal l  prepare a budget in  such form  as prescr ibed by the 
State Board of Education for  the Cur rent Unrestr icted Fund. Two copies of the budget approved by the 
board of tr ustees shal l  be subm itted to the Chancel lor , as designee of the Com m issioner  of Education, 
by June 30 or  on a later  date establ ished by the Chancel lor. The or iginal  or  facsim i le signature of the 
president on both copies shal l  cer t i fy board approval .

(1) The Chancel lor , as designee of the Com m issioner  of Education, shal l  approve the operat ing 
budget for  each com m unity col lege after  an exam inat ion for  com pleteness, cor rectness, conform ity 
wi th law and ru le, State Board of Education guidel ines and preparat ion according to accepted 
accounting standards. Ant icipated budgeted revenues shal l  be reasonable and tr ansfer s fr om  general  
cur rent funds shal l  not handicap cur rent operat ions. A cont ingency reserve is author ized in  the 
general  cur rent fund.......

(4) Each f iscal  year , as a par t of the off icial  budget, each com m unity col lege board of tr ustees shal l  
adopt a capi tal  out lay budget for  the capi tal  out lay needs of the col lege for  the ent i r e f iscal  year. This 
budget shal l  designate the proposed capi tal  out lay expenditures by project for  the year  fr om  al l  fund 
sources. Separate project accounts shal l  be kept in  the Unexpended Plant Fund for  al l  capi tal  out lay 
projects.

Flor ida SouthW estern State Col lege uses the econom ic resources m easurem ent focus and the accrual  
basis of accounting to prepare the annual  f inancial  statem ents and uses the sam e m ethod of 
accounting to prepare the budget and operat ing plans. Revenues, expenses, gains, losses, assets, and 
l iabi l i t ies r esul t ing fr om  exchange and exchange-l ike tr ansact ions are recognized when the exchange 
takes place. Revenues, expenses, gains, losses, assets, and l iabi l i t ies r esul t ing fr om  non exchange 
act ivi t ies are general ly r ecognized when al l  appl icable el igibi l i ty r equirem ents, including t im e 
requirem ents, are m et.

The Col lege?s com ponent un i ts, the Flor ida SouthW estern State Col lege Foundation and the Flor ida 
SouthW estern State Col lege Financing Corporat ion, use the econom ic resources m easurem ent focus 
and accrual  basis of accounting whereby revenues are recognized when earned and expenses are 
recognized when incur red, and fol low GASB standards of accounting and f inancial  r epor t ing. The 
Foundation, al though legal ly separate fr om  the Col lege, is f inancial ly accountable to the Col lege and is 
included with in  the Col lege?s repor t ing ent i ty as a discretely presented com ponent un i t . The 
Financing Corporat ion, due to their  substant ial  econom ic relat ionship with the Col lege is also included 
in  the Col lege?s f inancial  statem ent as a blended com ponent un i t .

 Basi s of  Budget i n g
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 Budget  Am en dm en ts
Budget am endm ents can occur  throughout the year  for  a var iety of r easons. Typical ly there are two 
types of budget tr ansfer s; (1)In ter -Depar tm ent Transfer s which occur  wi th in  the sam e fund between 
organizat ional  un i ts and (2) In tr a-Depar tm ent Transfer s which occur  wi th in  the sam e organizat ional  
un i t  but between di fferent program  codes or  account codes.

Transfer s with in  funds can be com pleted by the individual  budget adm in istr ator  provided the tr ansfer  
is wi th in  the budget adm in istr ator s depar tm ent(s) and does not involve salar y categor ies. I f  the tr ansfer  
does involve ei ther  of these cir cum stances the budget adm in istr ator  m ust contact the Office of 
Financial  Service to prepare and process the tr ansfer.

Transfer s between funds m ust adhere to the fol lowing:

1. Fund 1 Operat ing Fund -

a) Transfer s fr om  fund balance: Require approval  of the President or  designee and are approved by the 
Board of Trustees quar ter ly.

b) Transfer s to Other  Funds: Require approval  of the President or  designee and are approved by the 
Board of Trustees quar ter ly

2. Fund 3 Auxi l iar y Fund?

a) Transfer s fr om  fund balance: Require approval  of the President or  designee and are approved by the 
Board of Trustees quar ter ly.

b) Transfer s to Other  Funds: Require approval  of the President or  designee and are approved by the 
Board of Trustees quar ter ly

3. Fund 7 ? Unexpended Plant Funds. Transfer s out of Fund 7 are not al lowed except as perm itted by 
State Board Rule 6A-14.0715

4. Fund 8 - Debt Service Funds. Transfer s to other  funds are not perm itted.

5. Restr icted Funds (i .e. Funds 2,4,5,6,9). These funds are by defin i t ion restr icted to a par t icular  use and 
m ay not be tr ansfer red to another  fund or  otherwise expended unless i t  is to m eet the term s of the 
restr icted use.

Each quar ter , budget am endm ents for  the Operat ing Fund are brought for th to the Board of Trustees as 
a consent agenda i tem . The am endm ents are reviewed in  detai l  wi th the Business Affair s & Faci l i t ies 
com m ittee, and then recom m ended for  approval  by a m em ber  of the com m ittee.
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Con sol i dated  Budgets
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Fun d  1
Cur r en t  Fun ds - Un r est r i cted

(Oper at i n g Fun d)

This fund is used to account for  those econom ic resources which m ay be used to accom pl ish the 
pr im ary and suppor t ing object ives of the col lege. The only r estr ict ions on the resources of th is fund 
are those im posed by law, r egulat ion or  the budget. Staff and Program  Developm ent funds shal l  be 
recorded in  th is fund, subject to appl icable ru les and regulat ions. Other  r eserved funds, such as course 
fees, shal l  be accounted for  in  the sam e m anner. Resources accounted for  in  th is fund have no 
restr ict ions im posed by external  agencies and i t  is ant icipated that such resources wi l l  be ut i l ized in  
the near  term . Al l  di r ect instruct ional  act ivi t ies of the col lege are accounted for  in  th is fund or  the 
Cur rent Funds-Restr icted as appropr iate. Al l  state appropr iated general  r evenues and lotter y funds are 
repor ted in  th is fund.
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 Oper at i n g Budget  Sum m ar y

In  order  to begin the budget developm ent process, a num ber  of budget assum ptions and est im ates 
m ust be m ade. As the process cont inues these assum ptions are fur ther  r efined. The budget 
therefore goes through m any i terat ions before a f inal  docum ent is prepared and brought for th to 
the Board of Trustees. The fol lowing are the m ajor  assum ptions and est im ates used to prepare the 
Fiscal  Year  2021 budget:

Revenue Assum ptions/Est im ates:

- State funding increase - $3,214,715 (3.1M  from  new t iered m odel)
- Addit ional  h igh school  indir ect costs - $201,574
- Enrol lm ent decrease representing  -($2,207,237) (10% Fal l , 8% Spr ing)
- No tu i t ion rate increase. Som e course fee reduct ions.

Expense Assum ptions/Est im ates

- 2% facul ty salar y increase (in  accordance with CNA) -  $298,066
- Annual   ut i l i ty & contract increases - $255,000
- FRS rate increase - $712,336
- Proper ty insurance rate increase - $321,000
- Non-essential  t r avel  fr ozen through Fal l  sem ester  -($241,290)
- Pause on f i l l ing cur rent ly vacant posi t ions- ($148,059)
- Overal l  heal th insurance expense decrease due to im plem entat ion of H SA dur ing 

FY20 - ($133,000)
- El im inat ion of Giddens secur i ty contract - ($433,000)
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Reven ue
Tu i t i on  an d  Fees -

Due to the cur rent COVID-19 pandem ic,  enrol lm ent 
project ions  are not expected to fol low past tr ends.  For  
the f iscal  year  2021 budget, the tu i t ion and fee revenue 
is based upon a 10% enrol lm ent decl ine in  Fal l  and an 
8% enrol lm ent decl ine in  Spr ing.  Sum m er  enrol lm ent 
is based upon FY19 enrol lm ent f igures. For  f iscal  year  
2021 total  student fee revenue projected for  the 
operat ing fund (Fund 1) is $31,412,395. Tui t ion m akes 
up 87% whi le other  fees m ake up the rem ain ing 13%. 

The Col lege cont inual ly m onitor s enrol lm ent and 
adjusts the budget as needed to offset any downfal ls in  
r evenue. Any budget am endm ents are approved by the 
Board of Trustees.

The col lege is com m itted to providing qual i ty 
education at affordable pr ices.  FSW  State Col lege 
has elected to not increase tu i t ion for  the 8th 
str aight year. Course fees, defined as any and al l  
var iable costs associated with the conveyance of 
instruct ion that exceed the dir ect cost of the 
instructor s salar y and benefi ts, have also been 
analyzed by depar tm ent heads and school  Dean?s. 
They are reviewed on a biennial  schedule and  
adjustm ents have been m ade. This year  66 course 
fees have been el im inated and 3 course fees have 
been reduced.  No course fees were added or  
increased.

Course fee costs include, consum able goods and 
services, cost of equipm ent, software, l icenses, 
m aintenance and associated suppor ts costs, and the 
cost of addi t ional  instruct ional  suppor t. The 
Schools of H eal th Professions and Education, as 
wel l  as FSW  Onl ine, per form ed their  course fee 
review for  Fiscal  Year  2021.

 Oper at i n g Budget  Sum m ar y
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Reven ue
State Fun d i n g-

Funding com es fr om  the State of Flor ida by way of 
the General  Appropr iat ions Act. Funds are 
designated as General  Revenue (al l  m oneys 
received by the state fr om  every sources, except 
m oneys deposi ted in to tr ust funds and the Budget 
Stabi l izat ion Fund) or  Lotter y (a percentage of the 
gross revenue fr om  the sale of on l ine and instant 
lot ter y t ickets).

Over  the last several  years FSW  has been funded 
at an am ount less than the state average. The total  
am ount of funding received by FSW  from  state 
appropr iat ions for  FY21 is projected to be 
$35,989,909 (not including Per form ance Based 
Industr y Cer t i f icat ions and indir ect cost fr om  
State Grants). I t  r epresents 46% of the total  
operat ing budget. A por t ion of state appropr iat ions 
com es fr om  lotter y funds. These funds typical ly 
are received later  in  the year , which m ust be 
careful ly m onitored to ensure appropr iate cash 
f low issues. The Col lege does not have any 
concerns regarding cash f low and fu l ly expects to 
m eet al l  of i ts obl igat ions.

 Oper at i n g Budget  Sum m ar y
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Expen ses
Staf f  Costs -

Salar ies and benefi ts m ake up 
approxim ately 77% of the operat ing 
budget for  Fiscal  Year  2021. Salar ies 
are broken down in  di fferent 
categor ies. The Instruct ional  Staff 
category is the largest, r epresenting 
31% of the total  $57.6M  personnel  
budget.

Representing 23% of total  staff costs 
are benefi t  and em ployer  r elated tax 
expenses.  Exam ples of these 
expenses are federal  incom e taxes, 
heal th insurance, r et i r em ent m atch, 
and l i fe insurance.

Cur r en t  Expen ses -

Cur rent Expenses represent 23% of the total  operat ing budget. Contractual  expenses m akes up the 
largest por t ion of the $16.8M  cur rent expense budget at 34%. Exam ples of contracted services are ABM  
Services Group, provider  of jan i tor ial  and landscaping services; and El lucian Com pany, provider  of 
Banner  Software (the col leges enterpr ise wide system ). This is fol lowed by General  Operat ing Expenses 
and Uti l i t ies. A Contingency budget of $300,000 has also been included. I f funds becom e avai lable at 
the end of the 2021 Fiscal  Year , a tr ansfer  of funds m ay be m ade to suppor t technology, park ing and /  or  
furn i ture and equipm ent plans.

 Oper at i n g Budget  Sum m ar y
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Senate Bi l l  72 - Each Flor ida Col lege System  inst i tut ion with a f inal  FTE less than 15,000 for  the pr ior  
year  that r etains a state operat ing fund car r y forward balance in  excess of the 5 percent m in im um  
shal l  subm it a spending plan for  i ts excess car r y forward balance. The spending plan shal l  be 
subm itted to the inst i tut ion?s board of tr ustees for  approval  by Septem ber  30, 2020, and each 
Septem ber  30th thereafter. The State Board of Education shal l  r eview and publ ish each Flor ida 
Col lege System  inst i tut ion?s car r y forward spending plan by Novem ber  15, 2020, and each Novem ber  
15th thereafter.



Fund 2
Current Funds - Restricted

As in  Fund 1, th is fund is used to account for  those econom ic resources which m ay be used to accom pl ish 
the pr im ary and suppor t ing object ives of the col lege, however , such resources have been restr icted by 
the donors or  other  outside agencies. Local  Board of Trustees m ay not create restr icted funds; the 
restr ict ions m ust be im posed by agencies or  individuals outside the col lege. Exam ples of r estr icted 
cur rent funds would be gi fts or  grants r eceived which m ay be used only for  speci f ied purposes or  
program s. Restr icted funds received for  construct ions, loans or  scholar ships are not credi ted to th is fund 
fund since they are not avai lable for  cur rent operat ions. Likewise course fees, f inancial  aid fees,park ing 
fees,etc. are not accounted for  in  th is fund. Legislat ively im posed categor ical  funds shal l  be recorded in  
th is fund and expenditures or  tr ansfer s accounted for  thereto. The Division for  the Flor ida?s Col lege 
System  shal l  ident i fy annual ly, those categor ical  funds which are subject to being recorded in  th is fund. 
Student act ivi ty and service fees m ay be recorded in  th is fund and expenditures or  tr ansfer s accounted 
for  thereto. Addit ional ly, the Char ter  H igh Schools are included in  th is fund for  annual  r epor t ing 
purposes however  they are tr acked separate fr om  other  r estr icted funds throughout the year.
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Collegiate High Schools

Flor ida SouthW estern Col legiate H igh Schools are publ icly-funded ear ly col lege h igh schools 
com m itted to educational  innovation and academ ic excel lence as i t  prepares students to becom e 
cr i t ical  th inkers and product ive global  ci t izens. The high schools are created through a char ter  wi th 
the local  school  distr icts. Teachers, staff and the extended school  com m unity are dedicated to 
providing educational  equal i ty in  a car ing envir onm ent.Exem plary pedagogical  techniques address 
the needs and abi l i t ies of al l  students, and com m unity service oppor tun i t ies in tegrate learn ing with 
r eal  l i fe issues. Flor ida SouthW estern State Col lege operates two Col legiate H igh Schools, one on 
the Char lotte cam pus and one on the Lee Cam pus. Funding for  the h igh schools com es pr im ar i ly 
fr om  the Flor ida Education Finance Program (FEFP).
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Col l egi ate H i gh  School  Fees for  2020-2021

Fl or i da Sou thW ester n  Col l egi ate H i gh  School  - Char l ot te Cam pus

Lunch Charge -Ful l  Pay $4.10

Lunch Charge-Reduced $.40

Textbook  Replacem ent Fee Replacem ent Cost 

Equipm ent Repair  or  Replacem ent Fee Repair  or  Replacem ent Cost 

ID Card Replacem ent $5.00

Fl or i da Sou thW ester n  Col l egi ate H i gh  School  - Lee Cam pus

Lunch Charge -Ful l  Pay $4.10

Lunch Charge-Reduced $.40

Textbook  Replacem ent Fee Replacem ent Cost 

Equipm ent Repair  or  Replacem ent Fee Repair  or  Replacem ent Cost 

ID Card Replacem ent $5.00

44



Fund 3
Auxiliary Fund

Auxi l iar y enterpr ises are establ ished pr im ar i ly to provide non - instruct ional  services for  sale to students, 
facul ty, staff and which are in tended to be sel f - suppor t ing. The general  publ ic m ay be incidental ly served 
by auxi l iar y enterpr ises, al though that is not their  pr im ary purpose. Fees charged by auxi l iar y enterpr ises 
are related to, but not necessar i ly equal  to the cost of the goods or  services provided. Service depar tm ents 
m ay be accounted for  in  th is fund i f i t  is the pol icy of the col lege to operate the depar tm ent on a 
sel f-suppor t ing basis. This would require that the charges for  the goods or  services of the service 
depar tm ent be adequate to r ecover  al l  costs of operat ion including personnel  expense. I f i t  is the pol icy of 
the col lege to r ecover  less than the fu l l  cost of operat ion of the service depar tm ent,i t  should be accounted 
for  in  Fund 1. Service depar tm ents are those establ ished to serve other  depar tm ents of the inst i tut ion and 
not to serve facul ty, staff or  the general  publ ic.
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Fund 4
Loan, Endowment, Annuity and 

Life Income Funds

Loan funds are those resources avai lable for  loans to students regardless of whether  the inst i tut ion is 
r esponsible for  the col lect ion of the loan. In terest earned on loans as wel l  as incom e and gains fr om  
investm ents of loan funds should also be accounted for  in  th is fund. Endowm ent funds are those for  
which an outside agency or  source st ipulated that the pr incipal  of the fund is not expendable. Term  
endowm ents are accounted for  as regular  endowm ents, except that al l  or  par t  of the pr incipal  m ay be 
expended after  passage of a stated per iod of t im e or  the occur rence of a par t icular  event. Quasi  - 
endowm ents are funds that the govern ing board, r ather  than an outside agency, has determ ined to be 
retained and invested. The pr incipal  and incom e m ay be ut i l ized at the discret ion of the Board, subject to 
any donor  - im posed restr ict ions on use. Tem porar i ly invested assets of the cur rent or  other  funds are 
not quasi  - endowm ents, and should be shown as investm ents of the cur rent or  other  funds. Endowm ent 
funds of al l  types are classi f ied as " r estr icted" i f  the incom e m ay be used only for  cer tain  designated 
purposes, such as scholar ships or  student loans. They are classi f ied as " unrestr icted" i f  the incom e m ay 
be used without r estr ict ion or  any purpose by the col lege. Annuity funds consist of assets acquired by an 
inst i tut ion under  agreem ents whereby m oney or  other  proper ty is m ade avai lable to an inst i tut ion on 
condit ion that i t  bind i tsel f to pay st ipulated am ounts per iodical ly to the donor  or  other  designated 
individuals, which paym ents are to term inate at the t im e speci f ied in  the agreem ent. Li fe Incom e funds 
consists of char i table rem ainder  tr usts for  which the inst i tut ion is tr ustee and rem ainder  in  nam e. 
Endowm ent funds are typical ly r ecorded through the col lege?s Foundation and are included in  their  
budget and annual  f inancial  statem ents.
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Fund 5
Scholarship Fund

This fund is used to account for  r esources avai lable for  awards to students which are not in  paym ent for  
services rendered to the col lege and wi l l  not r equire repaym ent to the col lege. This category includes 
awards m ade to students as a resul t  of select ion by the inst i tut ion or  fr om  an ent i t lem ent program . 
Recipients of grants are not  r equired to per form  a service to the inst i tut ion nor  are they expected to m ake 
repaym ent. I f  ser vices are required in  r eturn for  the f inancial  assistance (i .e., Col lege W ork  Study 
Program ) the charges are not classi f ied as scholar ships, but should be charged to the organizat ion or  
depar tm ent which received the services. In  those instances where the col lege has custody of the funds, 
but does not select the recipient and the funds are not based on ent i t lem ent, the funds wi l l  general ly be 
accounted for  in  the Agency Fund. Financial  Aid Fees shal l  be recorded in  th is fund and expenditures or  
tr ansfer s accounted for  there to.
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Fund 7
Unexpended Plant and 

Renewals/ Replacement Fund
This fund is used to account for  r esources that are avai lable for  the acquisi t ion or  construct ion of 
physical  proper ty to be used for  inst i tut ion purposes and resources designated for  the m ajor  r epair  
and/or  r eplacem ent of inst i tut ional  proper ty, as wel l  as associated l iabi l i t ies. Appropr iated funds fr om  
the state in  the form  of Publ ic Education Capital  Outlay (PECO) are recorded here. Capital  
im provem ent fees are included in  th is fund as wel l .
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  Pr ojects by Cam pus & Fun d  Type
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  Pr ojects by Cam pus & Fun d  Type
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As stated in  the Flor ida Statue 1009.23, the debt l im it  would be created by the m agnitude of the 

dol lar  str eam  avai lable for  the repaym ent of debt. The Board of Trustees has the author i ty to enter  

in to shor t term  and long term  debt on ly as speci f ical ly provided in  ss.1009.22(6) and (9) and 

1009.23(11) and (12).At the opt ion of the Board of Trustees, bonds issued pursuant to ss. 1009.22(6) 

and (9) and 1009.23(11) and (12) m ay be secured by a com binat ion of r evenues author ized to be 

pledged to bonds pursuant to such subsect ions.

Below is a l ist  of the Col lege cur rent ly outstanding bonds, and the next page shows the scheduled 

pr incipal  and in terest r equirem ents of bonds payable for  years succeeding June 30, 2020.

State Boar d  of  Educat i on  Capi tal  Ou t l ay Bon ds

$267,000 - Ser ies 2014A Refunding - Issued 05/22/2014.These bonds are payable in  annual  
instal lm ents of $7,000 - $33,000 for  years 2015 - 2025. In terest is payable sem i-annual ly each 
January 1 and July 1 at r ates fr om  2% - 5%. (Used to r em odel  bui ldings on Lee & Col l ier  cam puses)

$929,000 - Ser ies 20017A Refunding - Issued 04/27/2017. These bonds are payable in  annual  
instal lm ents of $62,000 - $129,000 for  years 2018 - 2028. In terest is payable sem i-annual ly each 
January 1 and July 1 at r ates fr om  3% - 5%. (Used for  construct ion of Bui lding U, Lee Cam pus, r em odel  
of Bui lding A,   Col l ier  Cam pus and construct ion of cold water  storage, Col l ier  Cam pus)

Fl or i da Depar tm en t  of  Educat i on  Capi tal  Im pr ovem en t  Reven ue Bon ds

$15,900,000 - Ser ies 2010A - Issued 12/01/2010. These bonds are payable in  annual  instal lm ents of 
$540,000 -$1,175,000 for  years 2011 - 2031. In terest is payable sem i-annual ly each January 1 and July 1 
at r ates fr om  3% - 4.375%. (Used to construct Bui ldings U & T on Lee cam pus)

Retirement of Indebtedness 
Funds
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Direct  Support  Organizat ions

Pursuant to Flor ida Statute 1004.70, The Flor ida SouthW estern State Col lege Distr ict  Board of 
Trustees has cer t i f ied the Flor ida SouthW estern State Col lege Foundation, Inc. and the Flor ida 
SouthW estern State Col lege Financing Corporat ion as dir ect suppor t organizat ions. The purpose 
of the Foundation is to provide funds for  student scholar ships, instruct ional  services, and other  
proper  act ivi ty of Flor ida SouthW estern State Col lege. The purpose of the Financing Corporat ion 
is to provide housing oppor tun i t ies for  the students of the Col lege, to f inance capi tal  projects to 
m eet cur rent and future needs of the Col lege, such as student housing, park ing faci l i t ies, and/or  
other  im provem ents, m anage and invest funds held by i t , or  any other  proper  act ivi ty of Flor ida 
SouthW estern State Col lege.

The f iscal  years of both dir ect suppor t organizat ions run fr om  Apr i l  1 through M arch 31. Their  
f inancial  statem ents are audi ted separately and included in  the annual  f inancial  statem ents of 
the Col lege.
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Suppl em en tal  
In for m at i on
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Tu i t i on  an d  Fees

Student fees are establ ished by the Board of Trustees upon the recom m endation of the President 
and are publ ished annual ly in  the col lege catalog and the col lege's schedule of classes. 
Instruct ional  program s encom passed by these fees include col lege credi t  instruct ion leading to 
an Associate in  Ar ts (AA), Associate in  Science (AS), Bachelor?s of Science (BS) and Bachelor  of 
Appl ied Science (BAS) degrees, as wel l  as Career  Cer t i f icate and Appl ied Technology Diplom as. 
The State Board of Education annual ly adopts a standard tu i t ion rate for  the fol lowing fal l  term  
for  Lower  Level  Credi t  Program s, Upper  Level  Credi t  Program s, Career  Cer t i f icate and Appl ied 
Technology Diplom a Program s and Adul t  General  Education and Vocational  Preparator y fr om  
which the col lege m ay vary no m ore than 10% below or  15% above the standard rate. In  addi t ion, 
the col lege is al lowed, and has elected, to establ ish a separate student act ivi ty and service fee, not 
to exceed 10% of tu i t ion, a f inancial  aid fee not to exceed 5% of the total  student tu i t ion or  
out-of-state fees, a capi tal  im provem ent fee not to exceed 20% of tu i t ion for  r esident students and 
a technology fee not to exceed 5% of tu i t ion. Fees charged for  cont inuing work for ce education 
m ust suppor t the associated costs of the program . Other  user  fees per tain ing to instruct ional  and 
non-instruct ional  services m ay also be establ ished.
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  Cour se Fees - School  of  Ar ts, H um an i t i es                    

an d  Soci al  Sci en ces
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  Cour se Fees - School  of  Busi n ess an d  

Techn ol ogy
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  Cour se Fees - School  of  Educat i on

75



  Cour se Fees - School  of  Pu r e an d  Appl i ed  

Sci en ces
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  Cour se Fees - School  of  H eal th  Pr ofessi on s
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Schedule of Facility Use and Fees
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Wage and Salary Schedule

Flor ida SouthW estern State Col lege is com m itted to providing an educational  and work ing 
envir onm ent fr ee fr om  discr im inat ion and harassm ent. Al l  program s, act ivi t ies, em ploym ent and 
faci l i t ies of Flor ida SouthW estern State Col lege are avai lable to al l  on a non-discr im inator y basis, 
wi thout r egard to r ace, sex, age, color , r el igion, nat ional  or igin , ethn ici ty, disabi l i ty, sexual  
or ientat ion, m ar i tal  status, pregnancy, genetic in form ation or  veteran 's status. The Col lege is an 
equal  access/equal  oppor tun i ty inst i tut ion. Quest ions per tain ing to educational  equi ty, equal  
access or  equal  oppor tun i ty should be addressed to Ti t le IX/Equity Off icer  (239) 489-9051.
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PRESIDENTIAL COM PENSATION M ETH ODOLOGY

I t  is the goal  of the Board of Trustees to attr act, m otivate and retain  a h ighly qual i f ied individual  to 
serve Flor ida SouthW estern State Col lege as i ts President whose knowledge, exper ience and 
contr ibut ions advance the m ission of the Col lege. 

I t  is therefore the in tent of the Board of Trustee?s to com pensate the President in  a m anner  that is 
fair , r easonable, com peti t ive, and f iscal ly prudent.

In  order  to provide com peti t ive and fair  com pensation, i t  is the in tent of the Board of Trustees to 
attain  par i ty wi th the nat ional  average salar y of com parable inst i tut ions as ident i f ied in  the 
Adm in istr at ive Salar y Survey conducted by the Col lege and Universi ty Professional  Associat ion 
for  H um an Resources (CUPA).

To im plem ent th is pol icy, a salar y m id-point r ange wi l l  be set at the average m edian salar y for  
col lege presidents of peer  inst i tut ions as ident i f ied in  the CUPA survey. Peer  inst i tut ions are 
defined as inst i tut ions that are com parable in  size of enrol lm ent, operat ing budget and academ ic 
program s. The establ ished high and low end of the salar y r ange is 20% of the salar y m id-point. 
Pursuant to Flor ida Statute 1012.885, no m ore than $200,000 in  r em unerat ion wi l l  be provided 
fr om  state appropr iated funds (excluding ret i r em ent and heal th benefi ts).

The Board wi l l  consider  the fol lowing factor s in  determ in ing president ial  salar y: per form ance, 
years of exper ience, and the advancem ent of inst i tut ional  goals, leadership in  the Flor ida Col lege 
System  and/or  nat ional  sett ings, and m arket com peti t ion for  Flor ida Col lege Presidents. The 
Board has the discret ion to deviate fr om  the establ ished salar y r ange i f, in  their  col lect ive 
judgm ent, ci r cum stances war rant such deviat ion. H owever , any deviat ions fr om  the approved 
range m ust be docum ented in  the board m inutes.

The President is ent i t led to standard benefi ts offered to al l  em ployees. Standard benefi ts include, 
heal th insurance, l i fe insurance, long-term  disabi l i ty, r et i r em ent and the 403(b) m atching 
program . In  addi t ion, other  com pensation in  the form  of benefi ts or  al lowances m ay be provided 
to the President as deem ed appropr iate by the Board of Trustees. These benefi ts or  al lowances 
wi l l  be com pensated at f lat  am ounts and wi l l  not be calculated as a percentage of salar y.

Each year  the Board wi l l  evaluate the President?s per form ance. In  addi t ion, the Board wi l l  
annual ly r eview and approve the President?s total  com pensation package to include salar y, 
al lowances and benefi ts in  conjunct ion with the cor responding am ount of each i tem .

Adopted by Distr ict  Board of Trustees 5/22/12
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EM PLOYEE SK ILLS AND COM PENSATION PH ILOSOPH Y

Executive Em ployees

This phi losophy enables the Board of Trustees to attr act, m otivate, and retain  h ighly sk i l led 
executive off icer s who are capable of providing long term  successful , effect ive, and sustainable 
growth and developm ent for  Flor ida SouthW estern State Col lege. I t  is the desir e of the Board to 
com pensate i ts executive off icer s in  a m anner  that r eflects their  per form ance and their  dedicat ion 
to the Col lege. The fol lowing guiding pr inciples should apply to the Col lege and i ts dir ect suppor t 
organizat ions.

Com pensation should be based on the level  of job responsibi l i ty, individual  per form ance, years of 
exper ience, and overal l  Col lege per form ance.

Com pensation should reflect the value of the job in  the m arketplace. To attr act and retain  a h ighly 
sk i l led team  of executive off icer s, the Col lege m ust r em ain com peti t ive with the com pensation of 
other  top qual i ty h ighly successful  col leges and universi t ies who com pete for  their  talent.

Flor ida SouthW estern State Col lege is accredi ted by the Southern Associat ion of Col leges and 
Schools as a Level  I I  baccalaureate degree grant ing inst i tut ion. Therefore, executive com pensation 
shal l  be com peti t ive with other  four -year  col leges and universi t ies. 

The Col lege str ives to provide top t ier  com pensation based upon the expectat ion of top t ier  
individual  per form ance and overal l  Col lege per form ance.

The Col lege also com petes with m any larger  col leges and universi t ies for  top executive talent. 
Therefore, Flor ida SouthW estern State Col lege m ust consider  com pensation packages that 
discourage executives fr om  pursuing m ore lucrat ive oppor tun i t ies at other  inst i tut ions.

Com pensation should cont inuously insure that successful , h igh achieving, and dedicated 
executives rem ain h ighly m otivated and com m itted to Flor ida SouthW estern State Col lege for  the 
long term .

The executive staff shal l  have wel l  defined per form ance goals accom panied by per form ance 
evaluat ions designed to cul t ivate success, m axim ize per form ance, and inst i l l  em powerm ent.

Facul ty 

The Flor ida SouthW estern State Col lege Board of Trustees recognizes that attr act ing com petent 
facul ty is essential  to m aintain ing a str ong academ ic inst i tut ion. In  h igher  education today, facul ty 
m ust fu l f i l l  several  r oles including teacher , advisor , r esearcher , and com m unity r epresentat ive. 

Facul ty m em bers m ust have the academ ic credentials needed to per form  successful ly in  the 
classroom  as wel l  as the m otivat ion and desire to help students achieve their  goals. Facul ty 
m em bers m ust possess two im por tant attr ibutes? the knowledge of scholar ship in  their  chosen 
f ield and the abi l i ty to com m unicate knowledge in  a m anner  that best sui ts students? learn ing 
styles. 
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In  addi t ion, facul ty should be wi l l ing to r epresent Flor ida SouthW estern State Col lege in  service 
act ivi t ies that prom ote the Col lege?s m ission in  the com m unity.

The Flor ida SouthW estern State Col lege Distr ict  Board of Trustees recognizes i ts r ole in  attr act ing 
and suppor t ing facul ty. As such, to attr act and retain  a h ighly energized and qual i f ied facul ty, the 
Col lege shal l  provide attr act ive and com peti t ive com pensation packages, professional  
developm ent oppor tun i t ies, and excel lent learn ing environm ents. This com m itm ent should resul t  
in  r etain ing the best facul ty, com pensated with in  the top t ier  of their  peer  group, and who are 
exci ted about providing excel lent educational  exper iences for  Flor ida SouthW estern State 
Col lege students. 

Staff

The qual i ty of education and service that Flor ida SouthW estern State Col lege provides is a dir ect 
r esul t  of the sk i l ls, abi l i t ies, and per form ance of i ts em ployees. As such, the Col lege places great 
value in  i ts staff and desires to attr act, r etain , and m otivate a qual i f ied, creat ive, dedicated, and 
diverse work for ce. The com pensation phi losophy is based on the fol lowing guiding pr inciples. 

 

The Col lege seeks to r ecrui t  em ployees who have exceptional  sk i l ls in  their  speci f ic f ield, value 
cont inual  learn ing, and dem onstrate an ongoing com m itm ent to im provem ent.

Total  com pensation wi l l  r ecognize the im por tance of each posi t ion at the Col lege. Related pol icies 
and procedures wi l l  em ploy equi ty and sustainabi l i ty standards when recognizing the relat ive 
value of each funct ion and rewarding individual  per form ance. 

Flor ida SouthW estern State Col lege com pensation packages wi l l  be external ly com peti t ive and 
in ternal ly equi table. Flor ida SouthW estern State Col lege wi l l  design and adm in ister  plans and 
program s in  a f inancial ly sustainable m anner  to ensure the Col lege?s m ission of providing qual i ty 
education.

For  al l  sk i l ls and com pensation phi losophies, note that in  addi t ion to salar y, Flor ida SouthW estern 
State Col lege?s total  com pensation approach recognizes the in tr insic value of benefi ts afforded to 
i ts em ployees. The Col lege str ives to include benefi ts such as heal th and wel lness benefi ts, 
r et i r em ent program s, an excel lent work  envir onm ent, and the tu i t ion reim bursem ent and 
m atr iculat ion program s. Flor ida SouthW estern State Col lege com pl ies with al l  appl icable laws 
including equal  em ploym ent oppor tun i ty laws, benefi ts r egulat ions, and the Fair  Labor  Standards 
Act.

Adopted by Distr ict  Board of Trustees 4/22/08
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W AGE AND SALARY SCH EDULE INTRODUCTION

Flor ida SouthW estern State Col lege is com m itted to the concept of equal  access/equal  oppor tun i ty 
in  h ir ing individuals upon the basis of their  qual i f icat ions, sui tabi l i ty, and abi l i t ies. The Col lege wi l l  
not discr im inate on the basis of r ace, sex, color , age, r el igion, nat ional  or igin , ethn ici ty, disabi l i ty, 
pregnancy, sexual  or ientat ion, m ar i tal  status, genetic in form ation, or  veteran?s status in  i ts 
em ploym ent pract ices or  in  the grant ing of salar ies to em ployees.

The W age and Salar y Schedule is establ ished pursuant to Flor ida Statute 1001.65 - Com m unity 
Col lege presidents; powers and dut ies, paragraph (3) ?Establ ish and im plem ent pol icies and 
procedures to r ecrui t , appoint, t r ansfer , prom ote, com pensate, evaluate, r eward, dem ote, discipl ine, 
and rem ove personnel , wi th in  law and ru les of the State Board of Education and in  accordance with 
r u les or  pol icies approved by the Flor ida Col lege System  inst i tut ion board of tr ustees.? and 
pursuant to Flor ida SouthW estern State Col lege Board of Trustees Pol icy M anual , pol icy num ber  
6H x6:5.02(3), which states:

?To pay com pensation and benefi ts, which are nondiscr im inator y and com peti t ive with r ates and 
benefi ts being paid for  sim i lar  jobs by other  em ployers in  the labor  m arket. H owever , al l  pol icy 
decisions regarding com pensation and benefi ts m ust take in to considerat ion the Col lege?s overal l  
econom ic condit ion and com peti t ive posi t ion. The Col lege wi l l  pay em ployees on a regular  basis 
and in  a m anner  so that the am ount, m ethod, and t im ing of such paym ents com ply with any 
appl icable laws or  r egulat ions.?

The Schedule recognizes the Flor ida SouthW estern Facul ty Federat ion (FSW -FF) ?...as the 
exclusive bargain ing agent for  al l  fu l l -t im e personnel  on the facul ty salar y schedule to include (1) 
instruct ional  facul ty, (2) counselor s, and (3) l ibrar y facul ty...? (Ar t icle 1, CNA). Salar ies for  fu l l -t im e 
facul ty, therefore, are included in  th is Schedule by reference to the Agreem ent between the Distr ict  
Board of Trustees and the FSW -FF.

I t  is the responsibi l i ty of the Board of Trustees to approve the com pensation package and to 
author ize the Chairm an of the Board of Trustees to execute a contract wi th the President of Flor ida 
SouthW estern State Col lege. M axim um  salar ies for  posi t ions m ay be adjusted by the Consum er  
Pr ice Index annual ly.

Board approval  of the operat ing budget including the fol lowing wage and salar y schedules 
const i tutes author i ty for  the President of the Col lege, or  h is designated representat ive, to execute 
al l  other  contracts and appointm ents. The President of the Col lege has the author i ty to establ ish 
com pensation and m ake adjustm ents in  the staff ing, as he deem s necessary for  car r ying out the 
m ission of the Col lege.
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EXECUTIVE/ADM INISTRATOR SALARY SCH EDULE
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PROFESSIONAL AND CAREER SERVICE STAFF

Professional  and career  service staff posi t ions at Flor ida SouthW estern State Col lege are assigned 
a pay grade with cor responding salar y r anges as out l ined below. *Em ployees in  par t-t im e regular  
posi t ions are l im ited to work ing no m ore than 25 hours per  week  and do not r eceive benefi ts 
except those required by statute or  r egulat ion.

The fol lowing pages contain  a l ist ing of al l  staff posi t ions, by t i t le, wi th pay grade and related 
classi f icat ion in form ation. Key as fol lows:

Job code = un ique posi t ion ident i f icat ion code

FLSA = The Fair  Labor  Standards Act (FLSA) provides guidel ines for  exem ption status. 
Posi t ions l isted as E are salar ied posi t ions exem pt fr om  the over t im e provisions of the 
FLSA. Those designated as NE are not exem pt fr om  the over t im e provisions, wi l l  be 
paid on an hour ly basis and al l  appl icable over t im e provisions apply.

Pay Grade = grade level  for  the posi t ion.

M in im um /M axim um  = salar y r ange for  the posi t ion.

* Salar ies l isted for  professional  and career  service staff are based on a 243 duty day calendar , 
un less otherwise noted. Exem pt em ployee salar ies are calculated at 1,944 hours per  year  (243 duty 
days x 8 hours/day), yet the expectat ion for  exem pt em ployees is that work  m ay be required 
beyond the 243 duty day calendar  and 8 hour  day. Non-exem pt em ployee salar ies are 1,822.5 hours 
per  year  (243 duty days x 7.5 hours/day). Non-exem pt em ployees wi l l  be paid for  al l  hours worked 
and receive over t im e pay for  hours worked over  40 in  a workweek  (M onday-Sunday). Over t im e for  
non-exem pt em ployees requires supervisory approval .
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.FLORIDA SOUTH W ESTERN STATE COLLEGE

  COLLEGIATE H IGH  SCH OOL

W age an d  Sal ar y Schedu l e

2020-2021

Com pen sat i on  Schedu l e 

H i gh  School  Pr i n ci pal  (243 du ty days) 

The Pr incipal  wi l l  be com pensated in  al ignm ent wi th exist ing Col lege pol icies and procedures.  
This is an adm in istr ator  on annual  contract posi t ion.

M in im um  Salar y $81,000.00

H i gh School  Cl assr oom  Teacher s an d  Car eer  Speci al i st , Char l ot te Cam pus (196 du ty days)

A teacher?s salar y wi l l  be placed in  a range based on their  previous effect ive teaching 
exper ience and in  considerat ion of the local  host distr ict . Pay and benefi ts wi l l  be del ivered 
based on cur rent Col lege processes and procedures.  This posi t ion requires a val id teaching 
cer t i f icat ion and is an annual  contract posi t ion.

Tier  1 (0-5 years of effect ive teaching exper ience) M in im um  Salar y $38,192.00

Tier  2 (6-10 years of effect ive teaching exper ience) M in im um  Salar y $40,000.00

Tier  3 (11+ years of effect ive teaching exper ience) M in im um  Salar y $43,000.00

H i gh School  Coun sel or  (211 du ty days) 

H igh School  Counselor s wi l l  r eceive an in i t ial  annual  salar y based on num ber  of qual i fying 
years of effect ive service and in  considerat ion of the local  host distr ict . Pay wi l l  be del ivered 
based on cur rent Col lege processes and procedures and Guidance Counselor s wi l l  r eceive an 
equivalent benefi t  package as Teachers.  This is a non-adm in istr ator  on annual  contract 
posi t ion.

M in im um  Salar y $45,000.00

H i gh School  Studen t  Suppor t  Assi stan t  (243 du ty days)

The Student Suppor t Assistant shal l  be com pensated in  al ignm ent wi th exist ing Col lege 
pol icies and procedures.  

M in im um  Salar y $26,300.00
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Com pen sat i on  Schedu l e, con t i n ued

H i gh School  Adm i n i st r at i ve Assi stan t  (243 du ty days)

The Adm in istr at ive Assistant shal l  be com pensated in  al ignm ent wi th exist ing Col lege pol icies 
and procedures.  

M in im um  Salar y $29,354.48

H i gh School  Of f i ce Assi stan t  (243 du ty days)

The Office Assistant shal l  be com pensated in  al ignm ent wi th exist ing Col lege pol icies and 
procedures.  

M in im um  Salar y $24,150.00

H i gh School  Staf f  Assi stan t  (243 du ty days)

The Staff Assistant shal l  be com pensated in  al ignm ent wi th exist ing Col lege pol icies and 
procedures.  

M in im um  Salar y  $26,300.00

H i gh School  Studen t  Assi stan t

The Instruct ional  Assistant shal l  be com pensated in  al ignm ent wi th exist ing Col lege pol icies and 
procedures.  

         See FSW  Col lege Com pensation Plan

Over l oad  (teach i n g ext r a cl asses) an d  Par t -Ti m e Cl assr oom  Teacher s

Paym ent for  service is based on h ighest docum ented degree earned and should be del ivered 
increm ental ly fol lowing the Col lege?s cur rent payrol l  procedures:

            Per  Class/Per  Sem ester

Bachelor?s Degree             $2,250.00

M aster?s Degree            $2,500.00

Doctorate Degree              $2,750.00
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Subst i tu tes

Each school  shal l  m aintain  a l ist  of qual i f ied subst i tute teachers who have been hir ed through the 
appropr iate Col lege H um an Resource procedures and have been f ingerpr in ted at the local  school  
distr icts. Long-term  subst i tute teachers can be h ir ed at the h igher  r ate for  openings that r equire, in  
advance, m ore than 10 consecutive days of teaching.  On the 11th consecutive day of teaching, or  i f  
the posi t ion changes to long-term  assignm ent, a subst i tute teacher?s pay is increased to the 
long-term  rate. Distr ict  subst i tute teacher  wages are used as a guide in  sett ing our  r ates.  Rates 
should be updated annual ly to r em ain com peti t ive in  the region. 

Shor t-term  subst i tut ion $14.50 per  hour  

Long-term  subst i tut ion $19.50 per  hour

Suppl em en tal  Com pen sat i on

M ajor  Cl ub Spon sor

A m ajor  club sponsor  is work ing with students after  school  several  days a week , som etim es 
in  the evening and som etim es on weekends. The establ ished club is a pivotal  par t  of the school?s 
act ivi ty program . 

$800.00 m ax/sem ester *

Academ i c/Ser v i ce Cl ub Spon sor

An academ ic/ service club sponsor  is work ing with students after  school  m ore than one day 
a week , som etim es in  the evening and som etim es on weekends. An academ ic club is an 
outgrowth of the academ ic program . These clubs stem  from  a desire of both teacher  and 
students to explore issues and concepts in  greater  depth or  in  a di fferent fr am ework  than the 
classroom . Service clubs are designed to provide oppor tun i t ies for  students to be of service to 
their  school  or  to their  com m unity.

$400.00 m ax/sem ester *

Speci al  In ter est  Cl ub Adv i sor

A special  in terest club sponsor  is work ing with students typical ly one day a week , r arely in  
the evening and alm ost never  on weekends. A special  in terest club is one that is usual ly 
generated by student in terest. Students ident i fy a need for  an organizat ion and approach the 
pr incipal  and a prospect ive sponsor  to ask  for  perm ission to star t  a new club.

$200.00 m ax/sem ester *

*M ay be prorated for  par t ial  sem ester  service.
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Suppl em en tal  Com pen sat i on , con t i n ued

Staf f  Devel opm en t  or  Studen t  Super v i si on

Per  Ti t le I Ia guidel ines, em ployees wi l l  be com pensated at the federal ly 
establ ished $15.00/hour  plus the cur rent social  secur i ty r ate.

Pr ofessi on al  Academ i c Ser v i ces

Em ployees work ing on i tem s that are of academ ic nature, but happen outside the 
scope of norm al  teaching wi l l  be com pensated accordingly. Exam ples of 
professional  academ ic services, includes, but are not l im ited to, new course 
developm ent, grant-funded act ivi t ies, or  other  dut ies assigned by the pr incipal  that 
are academ ic and / or  content speci f ic. Paym ent for  these services wi l l  be 
calculated using the hour ly r ate equivalent fr om  the em ployee?s base salar y and 
the num ber  of hours spent com plet ing the service(s).

H om eboun d /H ospi tal  In st r uct i on  

W hen a student is i l l  for  an extended per iod of t im e and unable to attend school , 
he/ she m ay have a legal ly binding IEP that indicates that hom ebound/hospi tal  
instruct ion isnecessary. In  cases that war rant th is type of instruct ional  service, 
h igh school  teachers m ust provide that instruct ion. Paym ent for  these services wi l l  
be calculated using the hour ly r ate equivalent fr om  the em ployee?s base salar y, the 
num ber  of hours spent com plet ing the instruct ion, plus 20%. Em ployees wi l l  also 
be com pensated for  m i leage.

Advan ced  Degr ees

In  accordance with F.S. 1012.22 (1)(c)3, instruct ional  personnel  h ir ed on or  after  July 
1, 2011 wi l l  be paid an appropr iate salar y supplem ent each academ ic year , not added 
to base salar y, as long as their  advanced degree is in  the em ployee?s teaching 
discipl ine. 

M aster?s Degree $2,500.00 supplem ent

Doctorate Degree $4,000.00 supplem ent

Sal ar y In cr eases

Salary increases are based on the individual?s annual  evaluat ion and changes in  
Flor ida Education Finance Program  aid levels.  Sect ion 1012.34, F.S., r equires that 
schools im plem ent personnel  evaluat ions that include a contr ibut ion fr om  
student per form ance on standardized test as wel l  as other  subject ive factor s.  
101.22, F.S. fur ther  r equires that there be di fferent iated raises based on these f inal  
personnel  evaluat ion rat ings.  Personnel  are evaluated by their  supervisor  before 
leaving for  the sum m er  and based upon the ear ly fal l  avai labi l i ty of student 
per form ance data, f inal  per form ance evaluat ions are f inal ized.
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Sal ar y In cr eases, con t i n ued

Pr incipals prepare a m em o recom m ending salar y increases and subm it to the 
Provost for  r eview by June 1st.  Approved com pensation changes wi l l  take effect on 
July 1st for  em ployees on annual  contract, or  August 1st for  em ployees on 10-m onth 
contracts.  

Only instruct ional  staff are el igible for  per form ance-based raises fol lowing the 
schedule  below. 

Value of H ighly Effect ive Rating M in im um  Salar y Increase      1%

Value of Effect ive Rating M in im um  Salar y Increase    .5%

Value of Needs Im provem ent Rating No Increase

Value of Unsatisfactor y Rating No Increase
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OPS TEM PORARY POSITIONS

Tem porary and On-Cal l  OPS posi t ions are establ ished to m eet a work load of a tem porary, casual  or  
seasonal  nature and are f i l led on an as-needed basis. H ours scheduled on an as-needed basis on ly, 
determ ined by the type of assignm ent, the locat ion, or  by the avai labi l i ty of the em ployee. 
Em ployees in  tem porary OPS posi t ions are l im ited to work ing no m ore than 25 hours per  week . 
The Col lege does not guarantee a speci f ic length of em ploym ent, or  a set num ber  of hours per  
week . Tem porary OPS posi t ions do not r eceive benefi ts except those required by statute or  
r egulat ion.
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APPENDIX B - W AGE an d  SALARY SCH EDULE

FLORIDA SOUTH W ESTERN STATE COLLEGE W AGE an d  SALARY SCH EDULE

FULL-TIM E FACULTY

A. New  Facu l ty  Ni n e-M on th  Con t r act  Sal ar y for  Sem ester s Fal l  an d  Spr i n g (for  those 

Facu l ty  w hose Fu l l -Ti m e Con tr acts began  on  or  af ter  August  16, 2016):

The fol lowing steps are to be fol lowed in  com puting a new facul ty m em ber 's salar y:

1. The facul ty m em ber  is placed on one of the f ive schedules above according to 
academ ic degree earned. The degree used for  placem ent on the schedule m ust norm al ly 
be in  the subject area to be taught, wi th the approval  of the Academ ic 
Dean/Supervising Adm in istr ator  and Provost.

2. $200 is al lowed an incom ing facul ty m em ber  for  each year  of ver i f iable teaching 
exper ience (10 years m axim um ), and th is total  is added to the base on the appropr iate 
schedule.

B. Retu r n i n g In st r uct i on al  Facu l ty  Ni n e-M on th  Con t r act  for  Sem ester s Fal l  an d  Spr i n g

A. For  Those Fu l l -Ti m e Facu l ty  Retu r n i n g for  the Fal l  2019 Sem ester

For  2019-2020, r eturn ing facul ty m em ber 's contracted salar y for  n ine (9) m onths 
(exclusive of any supplem ental , subst i tute, over load, or  un ique or  special  contracts for  
instruct ional  suppor t services above and beyond the facul ty m em ber 's usual  contracted 
services to the Col lege) wi l l  be increased by 3% on cur rent salar y effect ive August 12, 2019.

For  Those Fu l l -Ti m e Facu l ty  Retu r n i n g for  the Fal l  2020 Sem ester

For  2020-2021, r eturn ing facul ty m em ber 's contracted salar y for  n ine (9) m onths 
(exclusive of any supplem ental , subst i tute, over load, or  un ique or  special  contracts for  
instruct ional  suppor t services above and beyond the facul ty m em ber 's usual  contracted 
services to the Col lege) wi l l  be increased by 2% on cur rent salar y August 12, 2020.
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For  Those Fu l l -Ti m e Facu l ty  Retu r n i n g for  the Fal l  2021 Sem ester

For  2021-2022, r eturn ing facul ty m em ber 's contracted salar y for  n ine (9) m onths (exclusive 
of any supplem ental , subst i tute, over load, or  un ique or  special  contracts for  instruct ional  
suppor t services above and beyond the facul ty m em ber 's usual  contracted services to the 
Col lege) wi l l  be increased by 2% on cur rent salar y effect ive August 12, 2021.

NOTE: No return ing facul ty m em ber  wi l l  earn less than the beginn ing salar y for  new facul ty 
descr ibed in  Sect ion A. above.

C. Chan ges i n  Cu r r en t  Pl acem en t  for  Facu l ty  on  the Sal ar y Schedu l e

Ver i f icat ion of hours and changes in  schedule placem ent m ust be approved by the Academ ic 
Dean/Supervising Adm in istr ator  and Provost and m ust be accom pl ished pr ior  to Septem ber  15 
for  fu l l  year  salar y change and February 1 for  second hal f of the year  salar y change. Ver i f icat ion 
shal l  be on the basis of off icial  t r anscr ipts. The placem ent on a di fferent schedule wi l l  be effect ive 
retroact ively to the beginn ing of the contract year  i f  ver i f icat ion is accom pl ished pr ior  to 
Septem ber  15. Placem ent ver i f ied after  Septem ber  15 but pr ior  to February 1 wi l l  be effect ive with 
the second pay per iod in  February. Once a facul ty m em ber  is qual i f ied in  h is or  her  subject area, 
any addi t ional  graduate hours m ay be counted, wi th pr ior  approval  of the Academ ic 
Dean/Supervising Adm in istr ator  and Provost for  placem ent on Schedule I I I  (M aster 's degree plus 
30 graduate sem ester  hours) and Schedule IV (M aster 's degree plus 60 graduate sem ester  hours).

D. Li br ar y Facu l ty  An d  Coun sel or s Assi gn ed  To A Basi c Con t r act  of  208 Du ty Days:

For  2019-2020, the Librar y Facul ty m em ber?s 2019-2020 contracted salar y for  two hundred and 

eight (208) duty days (exclusive of any supplem ental , subst i tute, over load, un ique or  special  
contracts for  instruct ional  suppor t services above and beyond the facul ty m em ber 's usual  
contracted services to the Col lege) wi l l  be calculated as 208 x the average dai ly r ate of pay for  the 
2018-2019 contract. This am ount wi l l  also be increased by 3% on cur rent salar y effect ive July 1, 
2019.

For  2020-2021, the Librar y Facul ty m em ber?s 2020-2021 contracted salar y for  two hundred and 

eight (208) duty days (exclusive of any supplem ental , subst i tute, over load, un ique or  special  
contracts for  instruct ional  suppor t services above and beyond the facul ty m em ber 's usual  
contracted services to the Col lege) wi l l  be calculated as 208 x the average dai ly r ate of pay for  the 
2019-2020 contract. This am ount wi l l  also be increased by 2% on cur rent salar y effect ive July 1, 
2020.

For  2021-2022, the Librar y Facul ty m em ber?s 2021-2022 contracted salar y for  two hundred and 

eight (208) duty days (exclusive of any supplem ental , subst i tute, over load, un ique or  special  
contracts for  instruct ional  suppor t services above and beyond the facul ty m em ber 's usual  
contracted services to the Col lege) wi l l  be calculated as 208 x the average dai ly r ate of pay for  the 
2020-2021 contract. This am ount wi l l  also be increased by 2% on cur rent salar y effect ive July 1, 
2021.

110



New Library Facul ty and Counselor s Assigned a Basic Contract of 208 Days 

Salar y Schedule Am ount fr om  Appendix B, Sect ion A divided by 166 duty days (a dai ly r ate of pay) 
x the total  num ber  of duty days to be worked (208 duty days).

E. Sal ar i es for  Fu l l -Ti m e In st r uctor s Used  as Subst i tu tes an d  for  Suppl em en tal  

In st r uct i on al  H ou r s (Ef fect i ve 8/16/19) I f  the assignm ent leads to the instructor  becom ing a 

subst i tute for  50% or  m ore of the class sessions, pro-rated over load pay rather  than subst i tute pay 
would apply.

Degree Per  Contact H our

Bachelor 's $33.87

M aster 's $35.81

M aster 's+ 30 $37.74

M aster 's+ 60 $39.78

Doctorate $41.74

F. Over l oad  Pay (Ef fect i ve 8/16/16)

Ful l -t im e professors are paid for  addi t ional  teaching beyond their  norm al  contractual  
com m itm ents dur ing a regular  sem ester , and for  al l  Sum m er  A, Sum m er  B or  a Sum m er  A and B 
com binat ion fu l l -sem ester  teaching on a per -instruct ional  hour  basis. The am ount of pay is 
determ ined by (a) the degree held by the professor , and (b) the num ber  of instruct ional  hours of 
the addi t ional  teaching, as determ ined in  Sect ion 8.1.4 of th is Agreem ent.

Degree Per  Instruct ional  H our

Bachelor 's $722

M aster 's $807

M aster 's+ 30 $841

M aster 's+ 60 $855

Doctorate $891

* Com pensation for  por t ions of an instruct ional  hour  shal l  be com puted by m ul t iplying the rate 
for  one instruct ional  hour  by the appropr iate fr act ion to be paid of the instruct ional  hour.

G. In d i v i dual i zed  Study (Ef fect i ve 8/16/19)

Ful l -t im e professors wi l l  be paid $125 per  contact hour  per  student for  Individual ized Study. A 
m axim um  of $2,400, is perm itted per  sem ester  for  a facul ty m em ber. (Note: $200 wi l l  be paid to 
facul ty who have only one (1) contact hour  for  a sem ester  of individual ized study.
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H . Resear ch  or  Thesi s Adv i sor : The Research or  Thesis Advisor  wi l l  be paid $350 per  student 

for  the sem ester  dur ing which he/ she is overseeing the research/ thesis project.

I . Stan d i n g Com m i t tee Chai r s - r eceive three (3) contact hours of r eassigned t im e or  

over load pay equivalent to three (3) contact hours in  both Fal l  and Spr ing Sem esters. The 
respect ive Chair s m ay also receive 3 contact hours over load pay for  work  in  the sum m er  sessions. 

J. Assessm en t  Coor d i n ator s - r eceive a $1,500 st ipend for  the academ ic year  to assist wi th 

depar tm ental  assessm ents. Duties to be determ ined by the Academ ic Dean/Supervising 
Adm in istr ator.

K . Facu l ty  Sen ate Pr esi den t  - (effect ive the 2017-18 academ ic year ) r eceives six (6) contact 

hours of r eassigned t im e or  over load pay equivalent to six (6) contact hours in  both Fal l  and Spr ing 
Sem esters.

L. Facu l ty  Sen ate Vi ce-Pr esi den t  ? (effect ive the 2017-18 academ ic year ) r eceives three (3) 

contact hours of r eassigned t im e or  over load pay equivalent to three (3) contact hours in  both Fal l  
and Spr ing Sem esters.

M . On l i n e Cour se Devel opm en t  Paym en t  ? the fol lowing is done in  col laborat ion and 

agreem ent between the Academ ic Dean/Supervising Adm in istr ator , depar tm ent chair , and facul ty 
m em ber :

1. Facul ty wi l l  be given 1 credi t  of r eassigned t im e for  com plet ing DEV 101.

2. Facul ty wi l l  be paid $400 for  com plet ing the QM  Peer  Review Cer t i f icat ion Course.

3. Facul ty who com plete the QM  Peer  Review Cer t i f icat ion Course wi l l  r eceive a 
st ipend of $300 for  each QM  Peer  Review they com plete in  their  discipl ine.

4. Facul ty wi l l  be given reassigned t im e for  the developm ent of a m aster  course (1 credi t  
of  r eassigned t im e for  each course credi t).

5. Facul ty who develop m aster  courses that r eceived H igh Qual i ty designation fr om  
Qual i ty M atter s wi l l  r eceive an addi t ional  st ipend of $500.

6. Facul ty who com plete DEV 101 m ay develop m aster  courses using OER. These 
courses  wi l l  r eceive an addi t ional  st ipend of $500.

N. Studen t  Or gan i zat i on  Adv i sor s ? Facul ty who serve in  the role of advisor  for  a student 

organizat ion that is a chapter  of a dir ect ly aff i l iated with a state-wide or  nat ional  organizat ion shal l  
r eceive a $500 st ipend per  academ ic year.

O. Dues Deduct i on  ? The Col lege wi l l  deduct and rem it dues to the Union when author ized on 

the form  included in  Appendix A to th is Agreem ent. Such author izat ion is r evocable by the 
bargain ing un i t  m em ber  upon th ir ty (30) days? not ice in  wr i t ing to both the Col lege and the Union. 
Author izat ion for  deduct ion m ust be received by the Col lege ten (10) work ing days pr ior  to the 
payrol l  paym ent date.
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PART-TIM E INSTRUCTIONAL FACULTY

A. SALARIES FOR PART-TIM E CREDIT INSTRUCTORS 

1. Par t-t im e instructor s are paid on a per -course basis. Par t-t im e instructor s are 
l im ited to a schedule of up to a m axim um  of twelve (12) credi t  hours per  fal l  or  spr ing sem ester  
and no m ore than n ine (9) credi t  hours at any one t im e dur ing the sum m er  sem ester. The 
am ount of pay per  course is determ ined by the num ber  of contact hours norm al ly expected per  
course. For  par t-t im e instructor s, load hours per  course refer s to the total  num ber  of hours per  
term  the instructor  is  norm al ly expected to m eet each class. Norm al ly, 16 contact hours equal  
one load hour.

Per  Assigned Load H our  Total  Salar y for  3-H our  Course

$775.00* $2,325*

2. The Col lege m ay also wish to contract wi th par t-t im e instructor s for  per iods shor ter  
than a fu l l  term . Such contracts wi l l  be based on the actual  num ber  of contact hours to be worked.                                                                                             

 $48.44 per  contact hour

B. SALARIES FOR SUBSTITUTE INSTRUCTORS 

$36.00 per  contact hour

C. PART-TIM E FACULTY W H O DO NOT COM PLETE A COURSE AS CONTRACTED ARE 

PAID AS FOLLOW S:

Total  contract am ount per  course x % of class taught (see below) = Salar y to be paid.

% of class taught = num ber  of sessions taught ÷ total  num ber  of sessions scheduled.

Exam ple: The scheduled course taught m eets 2 t im es per  week  for  16 weeks = 32 sessions. Each 
class is 75 m inutes. The contract am ount is $2,325.00. The facul ty m em ber  taught 21 sessions.

1) Total  m inutes scheduled for  th is course are 32 sessions x 75 m inutes = 2,400 
m inutes

2) Total  m inutes facul ty m em ber  taught is 21 sessions x 75 m inutes = 1,575 m inutes

3) 1,575 ÷ 2,400 = 65.6%

4) The facul ty m em ber  would be paid $2,325.00 x .656 = $1,525.20

D. SUBSTITUTES FOR ABOVE COURSES ARE PAID AS FOLLOW S:

Num ber  of class days x hours per  day taught = total  hours taught x am ount paid per  hour  (using 
Subst i tute Salar y Schedule) = SALARY PAID.
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E. AUTH ORIZED REASSIGNM ENTS

Adjunct facul ty m em bers m ay be reassigned or  r eleased fr om  a course(s) in  order  to per form  
cur r iculum  developm ent, instruct ional  supervision, student services, or  other  r elated work  other  
than classroom  instruct ion. These act ivi t ies are com pensated in  accordance with Sect ion A, 
num ber  1 of th is Sect ion. The speci f ic term s and condit ions of these special  contracts wi l l  be 
determ ined by the Col lege in  view of program  or  service needs and del ineated in  a special  
contract let ter  to the Adjunct facul ty m em ber.

*Effect ive Fal l  2018

F. INDEPENDENT STUDY, INDIVIDUAL PRACTICA AND INDIVIDUAL COOPERATIVE 

INTERNSH IPS:

Adjunct professors wi l l  be paid $200.00 per  student up to $1,200.00 for  a group of six students. Any 
pract ica taught in  groups of seven or  m ore would be com pensated according to the exist ing wage 
and salar y schedule. These hours wi l l  not count toward total  facul ty load hours.
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NON-CREDIT INSTRUCTION

A. CONTINUING W ORK FORCE EDUCATION INSTRUCTION

A non-credi t  cont inuing education instructor  is paid an hour ly r ate with in  a wage range 
determ ined by in ternal  and external  m arket condit ions and based on ver i f iable, professional  
r elated exper ience. The am ount of hours paid per  course is determ ined by the num ber  of contact 
hours norm al ly expected per  course. The wage range provides the Col lege the abi l i ty to generate 
revenue at least equal  to the fu l l  cost of instruct ion. The speci f ic cost for  each class m ust be 
speci f ied in  the contract for  that class.

Ar ts & Crafts classes $25.00 - $50.00 per  hour  

Vocational $25.00 - $50.00 per  hour

H eal th $25.00 - $50.00 per  hour

Professional /Corporate CE tr ain ing $25.00 - $50.00 per  hour

Speech Pathology $80.00 per  hour

Dental  H ygien ist Local  Anesthesia $100.00 per  hour

B. SPECIAL FEES FOR FLORIDA SOUTH W ESTERN STATE COLLEGE

STANDARDIZED TEST PREPARATION AND ADM INISTRATION

1. Special  fees m ay be paid to persons selected by an appropr iate adm in istr ator  to 
adm in ister  Flor ida SouthW estern State Col lege standardized test ing sessions dur ing 
non-duty hours. 

The fee schedule for  such special  fees for  Fair  Labor  Standards Act (FLSA) exem pt 
em ployees wi l l  be as fol lows:

Room  Supervisor $14.50 per  hour

Proctor $12.50 per  hour

The fee schedule for  such special  fees for  FLSA non-exem pt em ployees wi l l  be in  accordance with 
the over t im e com pensation laws speci f ied in  the Fair  Labor  Standards Act.

The appropr iate adm in istr ator  wi l l  assign speci f ic dut ies and responsibi l i t ies of Room  Supervisors 
and Proctor s to the persons selected in  accordance with the par t icular  test(s) to be adm in istered.

2. CLAST Review Instructor $26.00 per  contact hour
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BENEFITS SCH EDULE

1. RETIREM ENT: Flor ida SouthW estern State Col lege em ployees par t icipate in  the Flor ida 

Reti r em ent System . El igible em ployees m ay elect to wi thdraw fr om  the Flor ida Reti r em ent 
System  and par t icipate in  an opt ional  r et i r em ent program . Contr ibut ions wi l l  be m ade to the FRS 
by el igible em ployees and the Col lege, as provided in  the FRS m em bership guidel ines, statutes, 
pol icies and/or  r u les.

2. M EDICAL INSURANCE: The Col lege pays 100% of the prem ium  for  al l  fu l l -t im e em ployees 

for  two of three plans, wi th em ployees contr ibut ing for  em ployee only coverage for  a prem ium  
plan. Flor ida Blue provides coverage. Dependent coverage is avai lable at the em ployees' cost on al l  
m edical  plans.

3. LIFE INSURANCE: A $15,000 term  l i fe and accidental  death/dism em berm ent pol icy is 

provided for  al l  fu l l -t im e Flor ida SouthW estern State Col lege em ployees. This coverage is 
purchased by the Col lege at a cost of approxim ately $25.00 per  year  per  em ployee. The em ployee 
m ay purchase addi t ional  supplem ental  term  l i fe insurance.

4.  LONG-TERM  DISABILITY INSURANCE: The Col lege wi l l  pay 100% of the prem ium  for  al l  

fu l l -t im e em ployees. Standard Insurance Com pany provides coverage. The em ployee m ay 
purchase shor t-term  disabi l i ty insurance.

5. VOLUNTARY DEFERRED COM PENSATION PLAN: 403(b) M atch Plan ? For  non-facul ty fu l l  

t im e em ployees, the Col lege wi l l  m atch up to 3% of the em ployee's salar y i f  the em ployee is 
contr ibut ing an equal  por t ion to the annuity program .

6. VACATION LEAVE: Ful l -t im e Professional  and Career  Service staff wi th 0-60 m onths of 

service earns 12 days? vacat ion leave each year  (one day per  m onth). The rate increases to 15 days 
per  year  for  em ployees with 61-120 m onths of service, and 18 days per  year  for  em ployees with 121 
m onths or  m ore. Ful l -t im e adm in istr ator s earn 24 days per  year  and executives earn 48 days per  
year.

7. SICK  LEAVE: Al l  fu l l -t im e em ployees accrue one day of sick  leave per  m onth of service 

(given they have worked the m ajor i ty of the m onth). This leave m ay accum ulate fr om  year  to year. 
Sick  leave m ay also be approved for  i l lness or  death of an im m ediate m em ber  of the fam i ly or  
household, or  other  close relat ive.

8. PERSONAL LEAVE: Em ployees are ent i t led to use four  days of sick  leave as personal  leave 

days dur ing each f iscal  year , which m ay be charged to the em ployee's unused sick  leave. Personal  
leave days do not accum ulate fr om  year  to year.

9. H OLIDAYS: The Col lege observes m ost nat ional  hol idays as non-duty days. 
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10. EDUCATION BENEFITS:

Tu i t i on  Schol ar sh i ps al low el igible em ployees or  dependents (as defined by pol icy) to take som e 
Flor ida SouthW estern State Col lege credi t  classes per  col lege operat ing pol icy. The scholar ship 
m ay also apply to em ployees tak ing som e non-credi t  classes.

Tu i t i on  Rei m bur sem en t  pays a designated am ount for  el igible r egular  status, fu l l  t im e 

em ployee?s coursework  at another  accredi ted inst i tut ion (as defined by pol icy). Tui t ion 
reim bursem ent is based on the avai labi l i ty of funds dur ing each f iscal  year.

11. ALTERNATIVE PLAN TO SOCIAL SECURITY: The Al ternate Plan to Social  Secur i ty is 

provided to adjunct instructor s (both credi t  and non-credi t), subst i tute instructor s, cl in ical  
associates/ f i r e academ y instructor s, cl in ical  supervisors, cl in ical  assistants and nursing 
preceptors. These em ployees contr ibute 7.5% of salar y to purchase tax shel tered annuit ies instead 
of contr ibut ing 6.2% to Social  Secur i ty. Par t icipat ion in  the plan is com pulsory.

*Addit ional  benefi ts m ay be avai lable at the em ployee?s expense.
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Gl ossar y of  Ter m s

 

Academ i c Suppor t

An expense classi f icat ion that includes suppor t services to the instruct ional  areas. Exam ples are 
l ibrar ies, com puting suppor t and academ ic adm in istr at ion.

Accoun t

A descr ipt ive heading under  which sim i lar  f inancial  tr ansact ions are grouped.

Accr ual  Basi s

The basis of accounting under  which revenues are recognized when earned and expenses are 
recognized when they becom e a legal  obl igat ion or  l iabi l i ty.

Ad jun ct  Pr ofessor

Par t Tim e Instructor s contracted for  per iods of t im e shor ter  than a fu l l  term . Such contracts are 
based on the actual  num ber  of contact hours to be worked.

Ban n er

An enterpr ise system  designed for  h igher  education. FSW  uti l izes Banner  for  students, f inance, 
f inancial  aid and hum an resources/payrol l .

Bon d

A bond is a wr i t ten prom ise to pay a speci f ic sum  of m oney, cal led the face value or  pr inciple 
am ount, at a speci f ied date (or  dates) in  the future, cal led the m atur i ty date, and with per iodic 
in terest at a r ate speci f ied in  the bond. A bond is general ly issued for  speci f ic purpose or  project, 
such as construct ion of a new faci l i ty.

BUC Car d

The BUC Card is the Flor ida SouthW estern State Col lege ident i f icat ion card. This l i t t le card is 
m uch m ore than the off icial  ID, fr om  access to student act ivi t ies and l ibrar y services to accessing 
the dorm  room s for  on cam pus residents.

Budget  Ad justm en t

Any approved change after  the form al  adoption of the budget by the Board.

Capi tal  Budget

The Capital  Budget includes funding for  capi tal  assets and in fr astructure such as faci l i t ies, 
r enovation and cer tain  equipm ent.
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Capi tal  Ou t l ay

M oney spent to acquire, m aintain , r epair , or  upgrade capi tal  assets. Capital  assets, also known as f ixed 
assets, m ay include m achinery, land, faci l i t ies, or  other  business necessi t ies that are not expended 
dur ing norm al  use. Capital  out lays, also refer red to as capi tal  expenditures, are recorded as l iabi l i t ies.

Com pl i an ce Assi st

W eb based software system  designed to assist in  housing effect iveness plans and repor ts for  
cont inuing im provem ent.

Con t i n gen cy

Contingency funds are those appropr iat ions set aside as a reserve for  em ergencies or  unforeseen 
expenses.

Con sum er  Pr i ce In dex

A m easure of the average change over  t im e in  the pr ices paid by urban consum ers for  a m arket 
basket of consum er  goods and services

Cr ed i t  H ou r

The uni t  of m easur ing educational  credi t  usual ly based on the num ber  of classroom  hours per  week  
throughout a term .

Debt  Ser v i ce Fun ds

Reserve establ ished to service in terest and pr incipal  paym ent on shor t term  and long term  debt 
(Bond)

En dow m en t  Fun d

A fund held by a char i table organizat ion which the donor  has im posed a restr ict ion that prohibi ts 
som e or  the ent i r e fund fr om  being spent cur rent ly.

Exem pt  Em pl oyees

Em ployees who are exem pt fr om  the over t im e provisions of the Fair  Labor  Standards Act (FLSA)

Fi r st  Year  Exper i en ce

A program  to connect students to the resources, tools and program s that are essential  for  their  
success in  the f i r st  year  and beyond.
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Fi scal  Year

The Fiscal  year  is the per iod over  which a col lege budgets i ts spending. I t  consists of a per iod 
of twelve m onths, not necessar i ly concur rent wi th the calendar  year ; a per iod to which 
appropr iat ions are m ade and expenses are author ized and at the end of which accounts are 
m ade up and the books are balanced. FSW ?s fiscal  year  is fr om  July 1st to June 30th.

Fr i n ge Ben ef i ts

Var ious benefi ts other  than salar ies and wages provided by the Col lege to em ployees which 
include: r et i r em ent, heal th insurance, long term  disabi l i ty insurance, l i fe insurance, earned 
leave, etc.

Fu l l  Ti m e Equ i val en t  (FTE)

An FTE is equal  to 100% of the norm al  fu l l  t im e work  hours per  job classi f icat ion. I t  also m eans 
?ful l  t im e equivalency? for  the purposes of fu l l  t im e enrol led students.

Fun d

An incom e source establ ished for  the purpose of car r ying on speci f ic act ivi t ies, or  attain ing 
cer tain  object ives, in  accordance with special  r egulat ions, r estr ict ions or  l im itat ions. The 
term s and condit ions establ ished by th is incom e source and/or  the col lege m ust be com pl ied 
with in  m ak ing expenses against the par t icular  account.

Fun d  Accoun t i n g

A m ethod of accounting that separates and tr acks f inancial  tr ansact ions to m eet r estr ict ions 
and repor t ing requirem ents im posed by funding sources and/or  the col lege.

Fun d  Bal an ce

The balance rem ain ing in  each fund account r epresenting the funds avai lable for  unforeseen 
occur rences, such as revenue shor tfal ls and unanticipated expenses as wel l  as for  future use 
as the restr ict ions govern ing the fund al lows.

Gen er al  Fun d

This fund is used to account for  al l  t r ansact ions not r equired to be accounted for  in  another  
fund, and is used for  al l  general  purpose operat ing act ivi t ies of the col lege.

Gr an t

M onetary award, usual ly fr om  the federal  or  state governm ent, r estr icted to use for  a speci f ic 
purpose. Each speci f ic grant should be set up as a fund and accounted for  separately using a 
com plete group of sel f-balancing accounts.
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In vestm en t  In com e

Incom e or  r evenue der ived fr om  investm ents in  secur i t ies or  other  proper t ies in  which m oney is 
held, ei ther  tem porar i ly or  perm anently, in  expectat ion of obtain ing revenues.

Non -Exem pt  Em pl oyees

Em ployees who are subject to al l  Fair  Labor  Standards Act (FLSA) provisions of over t im e.

OPS Em pl oym en t

Other  Personal  Services (OPS) em ploym ent is a tem porary em ployer /em ployee relat ionship used 
solely for  accom pl ishing shor t term  or  in term it tent tasks.

Pl an t  Fun ds

Funds to be used for  the construct ion, al terat ion or  purchase of physical  proper ty of the col lege.

Restr i cted  Fun d

The restr icted fund is used to account for  funds that have restr ict ions on their  use. The purpose of 
the funds is determ ined by the donors or  sponsor ing agency. The revenues for  the restr icted fund 
com e largely fr om  federal  Grants/Contracts, State of Flor ida Grants/Contracts, Local  
Grants/Contracts and Pr ivate Gifts/Grants. Each speci f ic Grant is accounted for  separately using a 
com plete group of sel f-balancing accounts.

Reten t i on

A m easure of whether  students who took  a course in  the indicated program  dur ing Fal l  of an 
academ ic year  r eturned to the Col lege for  the Fal l  of the subsequent academ ic year. This m easure 
does not indicate whether  the student took  another  course in  the sam e program , on ly that they 
returned to the col lege.

Suppl i es an d  Ser v i ces

Any un-capi tal ized ar t icle, m ater ial  or  service that is consum ed in  use, is expendable or  loses i ts 
or iginal  shape or  appearance with use. This category includes the cost of outside or  contracted 
services as wel l  as m ater ials and suppl ies necessary for  the conduct of the Col lege?s business.

State Appr opr i at i on s

Revenue received by the Col lege fr om  the State of Flor ida.

Studen t  Tu i t i on  an d  Fees

Include al l  student tu i t ion and fees assessed against students for  educational  and general  purposes. 
Tui t ion is the am ount per  bi l lable hour  t im es the num ber  of bi l lable hours charged to a student for  
tak ing a course at the col lege. Fees include laborator y fees, appl icat ion fees, tr anscr ipt fees, and 
sim i lar  charges not covered by tu i t ion.
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