
Health care costs in retirement

• The average couple retiring this year will incur 
$245,000* to cover medical expenses during 
retirement

• This is $350,000 gross withdrawal from 
traditional retirement accounts to achieve net 
$245,000 medical expense in retirement**

-or-

• Only $245,000 tax free withdrawal from HSA

2* Fidelity Benefits Consulting https://www.fidelity.com/viewpoints/retirement/retirees-medical-expenses

** Assumes 33% tax rate

Retirement Account & an HSA together can 

provide the optimal Retirement Planning solution.



Copyright © 2011 HealthEquity, Inc. All rights reserved. HealthEquity and the HealthEquity logo are registered trademarks and service marks of HealthEquity, Inc.

Confidential and proprietary. Reproduction without express written consent is prohibited.

Two parts: Health plan + savings account
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What is an HSA?
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Triple tax benefit- Health Savings Account
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1. Contributions are tax-deductible

2. Earnings are tax-free

3. Withdrawals for qualified medical 

expenses are tax-free
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NOT use it or lose it- About the Account
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Funds roll over…
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Employee owns account permanently
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Portable
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Health Savings Accounts- Regulated by the IRS

2019 contribution limits

• Single: $3,500 

• Family: $7,000

• Ages 55+: $1,000 catch-up
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Limits are determined by the IRS and vary by tax year.
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Eligible individual- contributions

Being eligible means that 

a person is eligible to 

make contributions to a 

health savings account.
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Cannot be claimed as a dependent
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Must have an HSA-qualified plan
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Must not have other coverage

• Medicare 

• Medicaid

• Access to FSA or 
HRA funds

• Other insurance 
coverage

14



Copyright © 2011 HealthEquity, Inc. All rights reserved. HealthEquity and the HealthEquity logo are registered trademarks and service marks of HealthEquity, Inc.

Confidential and proprietary. Reproduction without express written consent is prohibited.

Permitted insurance coverage

Certain types of coverage will not jeopardize eligibility:

• Auto

• Accident

• Dental

• Vision

• Specified disease coverage

• Hospital indemnity if it pays a fixed cost per day, per admission, or other period

• Long term care

• Disability

• Wellness programs offered by an employer, if they do not pay for significant 
medical benefits

• Worksite employee assistance programs, if they do not pay for significant 
medical benefits
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Eligible expenses- distributions
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Other eligible expenses
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Certain insurance premiums

HSAs can be used to pay for 

certain insurance premiums:

• COBRA 

• Insurance premiums while 

receiving unemployment

• Long-term care insurance

• Medicare, parts B & D
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Member Access

20



Member Access
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Advancing our members

22
Source: HealthEquity data as of January 31, 2016

Investments available to HSA holders are subject to risk, including the possible loss of the principal invested and are not 

FDIC insured or guaranteed by HealthEquity, Inc.. HealthEquity, Inc. does not provide financial advice. 

$2000 balance needed to invest*



HSA optimizer guide
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• Motivates account action:

- Beneficiaries

- Contributions

- Contact info

- Investing

- EFT accounts

- Email

HealthEquity, Inc., does not provide legal, tax, financial, or medical advice. Members should always consult a professional when making life changing decisions. 



• Embody and anchor the purple experience

• 100% onshore; based in Salt Lake City

• Success measured by education of 

members, not call handle time.

• Insight to maximize savings

• Extensive ongoing training

• Around-the-clock availability

• ‘Smart marbles’ enable mentors to 

personalize each call

Melissa

HealthEquity team member
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Investment services: proactive and ongoing
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1Source: HealthEquity FY 2017 Network Partner data as of January 31, 2016

Investments available to HSA holders are subject to risk. HealthEquity, Inc. does not provide financial advice. HealthEquity Advisors, LLC™, a wholly owned subsidiary of 

HealthEquity, Inc. and an SEC-registered investment adviser, does provide web-based investment advice to HSA holders that subscribe for its services (minimum thresholds and 

additional fees apply). Registration does not imply endorsement by any state or agency and does not imply a level of skill, education, or training.
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Engaging mobile app: default platform
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Retirement: another way to save
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Did you know:

At 65, you can take it out at your taxable 

rate and use it however you choose.




