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___________________________________________________________________________ 

 

TITLE:    CAMPUS VIOLENCE PREVENTION 

___________________________________________________________________________ 

 

AUTHORITY: 

           Florida Statute 775; 784; 794.03; 1001.64 (23)  

___________________________________________________________________________ 

 

POLICY: 

 

Edison State College is committed to preserving the safety and security of students, staff, 

faculty, and visitors to the College.  Breach of the peace and other violations, including 

threats, intimidation, violence, assault, batteries, sexual batteries, or other disruptive behavior 

will not be tolerated.  Such behavior can include oral or written statements, gestures, or 

expressions that may communicate a direct or indirect threat of physical harm.  Edison State 

College will not tolerate threats, direct or implied: physical conduct that results in harm to 

people or property; possession of deadly weapons on College property; or intimidating 

conduct or harassment that disrupts the teaching/learning and/or work environment or results 

in fear for personal safety.  Threats, threatening behavior, or other acts of violence carried out 

off College-owned or leased property but directed at College employees, students, or visitors 

while conducting official College business are a violation of this policy.  Off-site threats 

include but are not limited to threats made via telephone, fax, electronic or conventional 

mail, or any other communication medium. 

 

Any student found in violation of this policy will be subject to disciplinary action up to and 

including dismissal.  Any employee found in violation of this policy will be subject to 

disciplinary action up to and including termination.  Individuals who commit such acts may 

be immediately removed from the premises.  The College, through its Public Safety office, 

will refer violations to local and state law enforcement agencies for criminal prosecution and 

further action as determined by those agencies. 

 

To promote an atmosphere that encourages learning and productive employment, quick 

responsive action will be taken if violence or the threat of violence arises. 

 

1. ASSISTANCE 

Generally, the office of Public Safety should be the first department contacted after an 

incident occurs at a campus or College site.  Upon preliminary investigation, the appropriate 

local law enforcement agency may be notified and the incident may be referred to the 

agency. The Public Safety office will notify the appropriate campus administrator, or 

designee. 

 

2. CONFIDENTIALITY 

Pursuant to Section 794.03, Florida Statutes, it is unlawful to print, publish or broadcast 

in any instrument of mass communication, the name, address or other identifying fact or 

information of the victim of any sexual offense. 
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3.  INFORMATION AND RESOURCES 

The College will develop, make available and distribute information regarding safety, 

security, and/or sexual assault through the use of handouts, programs and seminars designed 

to promote awareness and prevention among the College’s students, employees and the 

public. 

 

4.  REPORTING 

Any violent, threatening, harassing, intimidating, or other disruptive behavior or other 

violations or potentially hazardous situations witnessed or received should be reported 

immediately to Public Safety and/or to a supervisor or manager.  NOTE: Threats or assaults 

that require immediate attention by police should be reported first to the police at 911. 

                 

Victim support and assistance is available through various support services, both on campus 

and off campus.  Counseling and medical care should be pursued as soon as possible.  The 

District Director of Human Resources and the District Vice President of Student Services are 

designated to serve as victim advocates. 
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